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Kroger, Fresh assembly contracts ratified with wage increases
In mid-July, members at
Meijer #855 Fresh Assembly
and Kroger voted “Yes” to
ratify their new contracts. Fresh
Assembly is a four-year contract while Kroger is a threeyear contract, both with wage
increases.
“We’re pleased that members are being recognized for
their hard work throughout
the last year and a half and
getting the pay increases they

rightly deserve,” John Cakmakci, UFCW 951 president, said.
Kroger members will receive
increased wages as well as
improved health care and paid
time off/vacation benefits.
Kroger members should be
aware of how wage compression and the current economic
climate can affect the contract. The current rate of pay
is increasing for new members
because of a labor shortage

and the “Fight for $15,” which
means new members’ starting
pay will be closer to senior
members’ rate of pay.
Despite wage compression,
members are still guaranteed
wage increases in the new
contract. Additionally, parttime workers can claim up to
36 hours, which is an increase
from 28 hours.
“This is a great package
for our members. Within 27

months, every member will receive all of their wage increases,” Cakmakci said.
Kroger has the ability to use
vendors that are not covered
by call-in members. Members
can assure this doesn’t happen
by making sure they sign up
on the voluntary call-in sheet.
Signing up doesn’t mean members are forced to work, but
ensures members are given the
opportunity to work the shift

before an outside vendor is
called.
The Fresh Assembly contract
features a 25 cent premium for
all hours worked, the creation
of 10 full-time jobs within 30
days of ratification and five
full-time jobs created annually
in July.
Members will be notified
when copies of their new contract are available.

70th Anniversary Spotlight: Phillip Kilbourn
Celebrating 51 Years as a UFCW 951 Member
In honor of its 70th anniversary, UFCW 951 is highlighting its longest-tenured
members.
When Phillip Kilbourn was
hired in at Meijer on June 1,
1970, the Beatles had just
announced they were breaking up, Richard Nixon was
president and the average
cost of a loaf of bread was
25 cents.
In the last 51 years, many
things have changed, but for
Kilbourn, working at Meijer
has remained a constant.
He is one of three members
hired in 1970 that are still
with the company and is
the longest-tenured cashier
at Meijer. Kilbourn, 73, just

recently celebrated his work
showed up in his checkout
Through uniform changes,
anniversary with cake and a
lane.
technology advances and
card from his coworkers.
“Back in the 1970s, we
store expansions, Kilbourn has
“When I was hired, I went
sold a line of suits,” Kilbourn
been consistent in his job and
to the Greenville store and
said. “I open up my lane, I’m
as a member.
had to go in the basement
ready to go and not too many
Recently, he needed the
for training,” Kilbourn said. “I
people are there. All of a
union to back him up. Due to a
think it was two days and then sudden, Fred Meijer walks up
medical issue, Kilbourn was off
we came up to the lanes and
and he plops down two suits.
for three months, but he was
played there. When you’re a
I said, ‘Hello, Mr. Meijer. Are
denied his short-term medical
new cashier, you don’t do it
you buying suits?’ He said,
leave. During the COVID-19
very fast the first few weeks.”
‘Sure am. They’re a good
pandemic, his paperwork had
Eventually Kilbourn got the
price and I like ‘em.’ That was
been put on the back burner.
hang of it, and
Talk to the customers; treat them like your friend, if
it has stuck
you can,” Kilbourn said. “There are people who will
ever since. So
not budge. I try to get the people to have a little
much so that he
smile,
have
a giggle, tell them a joke.”
jokingly says
the reason he
— 51-year member Phillip Kilbourn from Meijer #174 in
has remained a
Mason on his advice to other members and new hires.
Meijer cashier
for 51 years
is that he’s too stubborn to
Fred to a T.”
It was something he brought
change.
Kilbourn has only worked
up to his Union Representative,
In all seriousness, Kilbourn
at two different locations
Ryann Scherdt.
says he really enjoys his cusover the course of 51 years.
“She heard what was going
tomers. He’s met many differHe started out at Meijer #25
on and said, ‘We have to file
ent people and has many sto- in Okemos and stayed there
a grievance,’ and so we filed
ries to tell, like the time he met for 29 years, 2 months and
a grievance on a Saturday,”
a customer who injured himself around 20 days, he said.
Kilbourn said.
mowing his lawn and Kilbourn After that, he moved to #174
Two days later, Kilbourn got
tried to cheer him up. Or there in Mason and has been there
a call that his paperwork was
was the time he was able to
ever since.
approved for the short-term
make another man, who was
“I work 6 a.m. to 2:30
medical leave.
down on his luck, smile.
p.m. every day except for
“The truth is, a lot of union
However, one of his most
Wednesdays and Thursdays.
representatives have helped
memorable moments as a
Those are my days off,” Kilme and did a good job,” he
cashier was when Fred Meijer
bourn said.
said of union representation.

"

“During the last 51 years,
Phil has been through numerous changes on the job and
in the union, yet he’s been
dedicated to his coworkers,
his customers and the Local,”
John Cakmakci, UFCW 951
president, said. “It’s an honor
to recognize Phil and his years
of service.”
So how does
he keep his job
so fun?
“Talk to the
customers; treat
them like your
friend, if you
can,” Kilbourn
said. “There are people who
will not budge. I try to get the
people to have a little smile,
have a giggle, tell them a
joke.”
After 51 years, Kilbourn has
developed many relationships
with customers and coworkers.
While out on medical leave,
some asked if he was retiring.
Kilbourn would respond with
a chuckle and say, “I think
something will freeze over or
I’ll win the lottery, whatever
comes first.”
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Members Only Benefits
Congratulations to the 2021 2nd QUARTER
UFCW foundation SCHOLARSHIP WINNERS
UFCW 951 congratulates the winners of the 2021 second quarter UFCW 951 Foundation
scholarships and reimbursements for Child Care, College, Education, Family Enrichment, Medical,
Utility and the two new reimbursement programs, Housing and Transportation.
$750 Child Care Scholarship Winners: Loretta Pace Meijer #268, James Pontiac Meijer
#279 and Cassandra Tymes Rite Aid #1468.
$500 Education Scholarship Winners: SuVon Dixson Meijer #222; Rachel Lauren Green
Meijer #259; Alexander Thomas Heibel Meijer #199; Morgan Sputa, child of Michael Sputa
Meijer #105 and Hannah Temple, child of Angela Temple Kroger #811.

"

I know that any issues that may arise can be sorted
out with the help of our amazing union. As a steward
I have always felt empowered and appreciated and
was shown how I can further educate and strengthen our
cause in our stores. Being a steward has helped me to grow
as a worker and as a person.”
— 2021 2nd Quarter Education Scholarship Award Winner
Alexander Heibel from Meijer #199 in Caledonia

$100 Family Enrichment Scholarship Winners: Anouar Benabla Meijer #109, Katherine
Craft Kroger #811, Donald Hawkins Meijer #171, Julie Jacamel Meijer #26 and Kerri Love
Meijer #310.
$500 Housing Expense Reimbursement Winners: Charles Ault Meijer #201, Karis Baley
Kroger #884, Rebecca Cupp Meijer #44, Jenna Diekman Meijer #278, Rachel Fend Meijer
#216, Chris Fischl Meijer #243, Gina Graham Meijer #278, Daniel Mitton Meijer #119, Holly
Owen Meijer #34 and Megan Risinger Meijer #172.
$250 Medical Reimbursement Winners: Pacita Co Meijer #55, Donald Dyer Meijer #311,
Lakesha Gibbs Meijer #90, Abdur Hedgespeth Meijer #105, Mariam Macha JBS, Patricia
Napier Meijer #72, Pacha Ngiangia JBS, Terri Pulice Kroger #888, Christine Doolittle Rite
Aid #4378 and Akasha Wheatley Meijer #90.

"

I want to say how proud I am of being a union
member of UFCW 951, how much the union has
helped me and my family over the years with the
opportunity of scholarship programs and fundraisers for
families and other causes, the UFCW 951 does its job in
helping union members plus their family and the community.”
— 2021 2nd Quarter Medical Reimbursement Scholarship
Winner Abdur Hedgespeth from Meijer #105 in Chesterfield

$250 Transportation Expense Reimbursement Winners: John Bryant Meijer #231, Jeffrey
Buie Meijer #27, Patricia Hoag Meijer #254, Alisha Marie Jones Meijer #222, Makenzie
Leavine Meijer #315, Joshua McElgunn Meijer #208, Stephanie Jean Paicz-Dube Meijer
#243, Brady Rees Meijer #119, Marcos Rodriguez Meijer #251 and David Sawicki Meijer
#203.

"

I’ve been a UFCW 951 member since 2011 when I
started at Meijer. They’ve always been knowledgeable
and helpful when it comes to new policy rollouts and
contract changes. They’ve allowed us to have great raises over
the years. In the past when I’ve had to negotiate my schedule
while attending college, the union always supported me.”
— 2021 2nd Quarter Transportation Reimbursement Award
Winner Stephanie Jean Paicz-Dube from Meijer #243 in
Clinton Township

$150 Utility Reimbursement Winners: Pablo Aldana JBS, Tracie Blough Meijer #226, Akila
Body Meijer #193, Carla Campbell Meijer #173, William Cooper Meijer #282, Amanda
Foltice Meijer #311, Monica Garza Meijer #311, Gloria Grice Meijer #226, Cristeen Hale
Meijer #108, Ronald Hunsucker Meijer #50, Derrick Lee Meijer #282, Christin Leitz Meijer
#42, Matthew Mathisen Meijer #90, Kenyatta McNairy Meijer #286, Teresa Onan Meijer
#199, Joseph Pipoly Meijer #257, Alexis Reedy Meijer #205, Jamie Lynn Stewart Meijer
#315, Pamela Tanis Meijer #226 and Annette D. Williams Meijer #42.

"

I know that there is always someone in my corner
fighting to make sure that my wages, hours, and workplace are all better. From the union representative to
the union president, I know that there is a dedicated group of
people who have my back. My family and I have the security of
union protection.”
— 2021 2nd Quarter Utility Reimbursement Award Winner
Joseph Pipoly from Meijer #257 in Petoskey

A full list of winners is also available at ufcw951.org/news. You can apply for these
scholarships online at ufcw951.org/members/scholarships, or contact the union office or your
union representative at 1.800.999.0951 for a paper application.
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Pet insurance available
to members
Through Union Plus, an
organization dedicated
to helping union members
throughout the country save
money, UFCW 951 members
have access to discounted
pet health insurance.
With three different options for insurance through
Pets Best, members will save
on veterinary bills when
their pet gets sick or injured.
Just like health insurance for
humans, pet insurance will
help members afford the
best treatments for their pets
and avoid a major financial
setback when their pet
becomes ill.
As a union member, you’ll
receive up to a 10% discount
on the insurance premiums.
There’s no network, so any

licensed veterinarian, emergency vet or specialist in
the United States is eligible.
Claims are processed quickly
and reimbursements can be
directly deposited into your
bank account.
Additionally, there is a free
24/7 helpline pet owners
can utilize to talk about
emergency care or other pet
issues with veterinary experts.
Union Plus Pet Insurance
is available to dues-paying
members, their parents,
spouses, domestic partners,
children, widows or widowers
of union members as well as
retired union members.
For more information,
go to unionplus.org/
benefits/insurance or call
877.358.3944.

PET INSURANCE PLANS
Accident Only Plan
Covers virtually all accidental injuries such as broken legs,
animal bites, accidental swallowing and more.
BestBenefit Accident and Illness Plan
Covers accidents, such as broken bones and animal bites, and
illnesses like allergies and cancer. The premiums are based on
the pet’s age, breed and location.
Routine Wellness Plan
Covers routine vet visits for items like vaccines and teeth
cleaning and is great for a new kitten or young puppy.

WIN A $25 GIFT CARD
TAKE THE VOICE OF 951 QUIZ
To be entered into a random drawing for one of five $25
gift cards and a 70th Anniversary t-shirt, correctly answer the
following five questions, the answers to which can be found in
this edition of The Voice of 951.
Print your answers on a sheet of paper, along with your
name and employer, and mail it to UFCW 951; 3270
Evergreen Drive NE; Grand Rapids, MI 49525. Or email your
answers, name and employer to comm.team@ufcwlocal951.
com. Be sure to include "August 2021 Voice Contest" in the subject line. Entries must be received by September 30, 2021.

QUESTIONS:

1. What is wage compression?
2. How much money in back pay has UFCW 951
recovered for members in 2021?
3. What is the new deadline for the UFCW 951
Foundation College Scholarship in 2022?
4. What is the fundraising goal for the 2021 UFCW 951
Foundation Bowl-a-thon?
5. What can members win if they participate in the Big
Bass Tournament?

MAY 2021 WINNERS OF The Voice of 951 QUIZ
Jill Brenke Meijer #194, Miho Griffin Meijer #93, Jessie
Lipsey Meijer #22, Kaydee Platteborze Meijer #302,
Judith Reed Meijer #282

The Voice of 951

Volume: 17 Issue: 3
Official publication of United Food and Commercial
Workers Local 951, CTW & CLC
3270 Evergreen Drive N.E.
Grand Rapids, MI 49525
John Cakmakci, President
Dave Way, Secretary-Treasurer
Karin Hopman, Recorder

News and Views
Ufcw 951 foundation by the numbers: 2021

President's Message
THE COST OF LEAVING A UNION JOB

Where do your weekly
donations to the UFCW 951
Foundation go? Back to other
members! Through the second
quarter of 2021, members
received $66,500 in
scholarships along with
$14,235 in workplace
fundraisers and $61,000 in
C.A.R.E.S. Grants for a total
of $141,735.
Funded primarily through
voluntary paycheck deductions
by the UFCW 951 member-

Frustration, anger and disappointment. Through my conversations with members, I know
these emotions are running high.
Many of you are upset by the
higher wages being paid by
your employer to attract new
workers and to retain existing
workers on undesirable shifts
or in more skilled positions. You
feel your years of service and dedication during a global
pandemic are meaningless.
Due to the current labor shortage, you are being overworked
while feeling underpaid and unappreciated. Adding to the stress
for members in retail settings are obnoxious shoppers who feel
emboldened to take their frustrations out on hourly workers.
You are mad. I understand and believe you have every right
to feel that way. However, before you tell your employer to
“take this job and shove it” and join what the media has labeled
the “great resignation,” I would like you to take a few factors
into consideration.
First, for members working at a Meijer store who are upset
by the wage changes the company recently implemented, know
your union understands and has secured an agreement from
Meijer to discuss current and future wage increases. We do not
know where this will lead, but it’s a start.
These talks with Meijer and similar discussions with other companies experiencing comparable issues are difficult because we
are dealing with the complex issue of wage compression. This
term refers to the situation where there is little difference in pay
between employees, regardless of their experience or seniority.
The current labor shortage and campaigns such as the “Fight for
$15” have combined to create the most sweeping wage compression in the U.S. in decades.
Second, I want all members considering leaving their union job
for a higher hourly rate being advertised at a non-union shop to
read the fine print and know what benefits and protections you
are losing when you go to work at a non-union employer.
Those wage rates being advertised outside shops, in restaurants and on billboards are not guaranteed. Some employers
are being up front and are calling them a “seasonal rate” which
they will reduce on a predetermined date. Other employers will
simply cut the rate once they are fully staffed and the labor
shortage dissipates. Additionally, without a union contract, there
is no guarantee of future wage increases.
The amount of your paycheck is determined by more than
your hourly rate. Your new employer may promise you a certain
schedule to get you to join their staff, but there is no hourly
guarantee. They can reduce or change your hours at any time.
You will have no recourse and won’t be able to “claim” hours.
You will also miss out on daily overtime, as the law only requires
overtime pay after 40 hours in a week. Without your contract’s
hourly guarantee, you can be sent home at any time, even
before punching in.
As a non-union worker, you will be subject to an employer’s
handbook, which they can change at any time. Gone will be
your guarantee of breaks, paid or otherwise. The law only
requires breaks for minors. Paid days off and paid vacations are
also at risk, as are guaranteed days off.
Members with health insurance need to carefully compare
their current benefits with those at a potential new employer.
Keep in mind that without a union contract, these benefits can be
reduced or eliminated at any time, and the portion of the cost
you pay for insurance can be indiscriminately increased.
Be aware that non-union employers can also stop offering a
pension or make any type of matching contributions to a 401(k)
at any time.
Finally, Michigan is an employment-at-will state, meaning without the “just cause” provision of the contract protecting you from
unjust discipline or discharge, you can be disciplined or terminated “just because.” Non-union shops do not have stewards or
union reps to assist you when you are treated unfairly. You will
be on your own.
If you are considering switching jobs, I urge you to make this
decision based on facts, not emotions, and to consider all the
protections and benefits a union job provides. If you still decide
to leave, I wish you well.

ship, the Foundation is an
integral part of the UFCW
951 community.
The UFCW 951 Foundation
is on track to give back
over $250,000 to members
in 2021. This total includes
$103,000 in annual scholarship programs.
Fundraisers are a key part
of the UFCW 951 Foundation.
The Foundation matches 25%
of the amount donated by
members during fundraisers

and the combined total is
given to the member in need.
While we recently resumed
fundraisers in retail and warehousing units, the COVID-19
delta variant has forced us to
pause in-person fundraisers
for the foreseeable future.
To apply for UFCW 951
Foundation scholarships or reimbursements, go to ufcw951.
org/members/scholarships,
or contact you Union Representative at 1.800.999.0951.

$61,000

c.a.r.e.s.
grant

Awarded in C.A.R.E.S. Grants

$4,500

Awarded in Child Care Scholarships

$30,000

Awarded in College Scholarships

$5,000

Awarded in Education Scholarships

$1,000

Awarded in Family Enrichment Scholarships

$14,235

Donated Through Workplace Fundraisers
NEW

!

$10,000

Awarded in Housing Reimbursements

$5,000

Awarded in Medical Reimbursements
NEW

!

$5,000

Awarded in Transportation Reimbursements

$6,000

Awarded in Utility Reimbursements

$141,735
Donated to members through fundraisers,
scholarships and grants through the 2nd quarter of 2021

JOHN CAKMAKCI
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News and Views
$30,000 awarded in UFCW 951 Foundation college scholarships
Since 2002, the UFCW 951
Foundation has helped ease
the cost of attending college
for UFCW 951 members and
their families.
UFCW 951 has awarded
fifteen $2,000 tuition scholarships to assist members, or
their eligible family member, with the cost of college.
Winners were selected by
a committee of judges from
UFCW 951 and the UFCW
951 Foundation.
“Every year we get a bevy
of applications from so many

deserving members,” John
Cakmakci, UFCW 951 president, said. “We’re excited
to assist these 15 members
with their college expenses as
they further their secondary
education.”
In addition to these $2,000
scholarships, UFCW 951 also
awards five $500 Education
Scholarships quarterly. The
Education Scholarships are
distributed as reimbursements
for eligible educational costs,
including textbooks, course
supplies, parking, room and

"

board and testing fees, including GED or language-learning
course fees.
Members may submit an
application for this year’s
Education Scholarship through
September 30, 2021.
The work of the Foundation
is primarily supported by
members’ voluntary weekly
donations. For more information about the UFCW 951
Foundation, go to ufcw951.
org/about/foundation or
contact your union representative at 1.800.999.0951.

We also have better health insurance thanks to
the union, we greatly appreciate it. Before my
mom decided to work for the union, she was an
independent business owner with her own daycare and had
to fight for her own wages. Now, the union does this for her
and everyone else takes the stress off her.”

"

"

— Donald Jacobs from Meijer #105 in Chesterfield
With the UFCW 951, [my mother] is guaranteed
extra pay [when she works extra hours and
holidays.] Secondly, we now have affordable health
care costs. Growing up we had extremely expensive health
insurance, but now we can rest assured knowing we are
safe if we get sick."
— Aaron Overhiser, child of Kim Overhiser from Meijer
#271 in South Haven

Becoming a member of the UFCW 951
organization has greatly impacted me. With this
membership I was shown kindness and inclusiveness
in these trying times. Meijer is my first official job and
knowing I had this organization to support me and help me
should I need it while learning the ropes of working was
important to me.”

Meijer Members can save $750 with hinge
Health management program
UFCW 951 members and
their spouse/domestic partners
that have certain musculoskeletal (MSK) conditions are
eligible to receive education,
coaching and exercise therapy and will eliminate a $750
deductible in 2022 through
Hinge.
The exercise therapy includes hip, knee, low back,
neck or shoulder conditions

to help increase mobility,
decrease pain and improve
overall well being.
Participants will receive a
connected device and wearable monitor to use anytime,
anywhere during the 12-week
program. Each week includes
three virtual exercise therapy
sessions; each session can
be completed in about 15
minutes. Active participation

" "
The UFCW’s
contract allows
me to earn
a higher rate of pay
when working holidays,
provides for regular
raises, and outlines a
seniority list that is fair.
At my previous job, we
did not have fair raises or
seniority. Decisions were
made at the whim of the
owner."
— Zachary Squires from
Meijer #324 in Lansing

While my union
experience as a
young employee
has been limited, my
representative has been
incredibly helpful to me. It
is comforting to know as a
young employee that any
issues that arise will be
addressed promptly and
with professionalism."
— Irene Nielsen from
Kroger #793 in Okemos

Apply now for the 2022-23
college scholarship

— Shelby Burger from Meijer #45 in Adrian
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Shelby Burger from Meijer #45 in Adrian
Timothy Hegedus from Meijer #216 in Standale
Colton Isenhart from Meijer #310 in Fremont
Donald Jacobs from Meijer #105 in Chesterfield
Rachel Lanting from Meijer #119 in Kalamazoo
Alexi Mitchell from Meijer #21 in Kalamazoo
Jake Nakamura from Meijer #180 in Grand Haven
Hoky-Jonh Ngoulla from Meijer #25 in Okemos
Irene Nielsen from Kroger #793 in Okemos
Aaron Overhiser, child of Kim Overhiser from
Meijer #271 in South Haven
Zachary Squires from Meijer #324 in Lansing
Rebecca Stover from Meijer #71 in North Muskegon
Emily Temple, child of Angela Temple from
Kroger #811 in St. Johns
Alexis Wilcox, grandchild of Maria Pertler from
Kroger #811 in St. Johns
Ryan Yankee from Meijer #145 in Fraser

— Emily Temple, child of Angela Temple from Kroger
#811 in St. Johns

What stands out for me is the value of
representation with better pay, wage increases,
improved benefits, retirement options, scholarship
opportunities, free associate degrees, holiday pay and
other services like tickets to parks and attractions. There
are so many reasons to enjoy membership and it all helps
to create the tribal feeling of being a part of something
bigger.”

"

Congratulations to our
2021-22 winners!

means completing at least
six exercise therapy sessions
before Aug. 31, 2021.
Participation is voluntary,
but UFCW 951 urges members that are eligible to participate so they can eliminate
paying $750 more in 2022.
For information on the
program or to sign up, go to
hingehealth.com/meijer or
call 855.902.2777.

To better serve the needs
of students and their families,
the UFCW 951 Foundation
College Scholarship deadline
for submitting applications
has changed. Applications will
now be due by January 3, enabling the Local to announce
winners earlier in the year.
Applicants must be a member or the member’s spouse,
child or grandchild (grandchildren must be under 25 years
of age). Applicants have to be
a full-time or part-time undergraduate or graduate student
that is attending or accepted
to an accredited college,
university, community college
or recognized trade school.
Additionally, the member
must have 90 days in good

standing with UFCW 951 as
of January 4, 2022, and must
remain a member in good
standing for the entire academic year.
Previous winners of a UFCW
951 Foundation College
Scholarship, UFCW International Scholarship or Union
Plus Scholarship of $1,000 or
more are not eligible. Relatives of UFCW 951 staff or
the UFCW 951 Foundation
Board of Directors are also
ineligible to receive a
Foundation Scholarship.
Applications for the 202223 scholarship are now available from union representatives and at ufcw951.org/
members/scholarships.

A Union That Works for You
Member sent home unjustly, loses 2 days of pay
Every day and in a variety of ways, UFCW 951 works to make members’ lives better.
The following are recent examples of your union at work.

"

My situation made me think of others who might have the same problem
and get sent home, too. You pay to be a member; communicate to other
members and pass on any good information you get. If you get conflicting
information, then find your union representative to help."
— Edward Baxter, Meijer #286

COMPANY ADMINISTERS IMPROPER HEALTH SCREENING, SENDS MEMBER HOME
According to the company policy, if a member fails their temperature check, they
should receive a 15-minute break and then have their temperature taken again.

Union Solution: After union member

Non-Union Workplace: At a non-union

Edward Baxter was sent home without justification, he contacted his union representative
who filed a Step 1 grievance. The union rep
investigated the issue and found that the
company should have retaken the member’s
temperature before sending him home. The
company agreed they did not follow the
proper protocol. They settled the grievance
and paid Baxter for two days of back pay.
Baxter was pleased and urged other members to communicate when they feel policies
are not followed correctly. “If you get
conflicting information, then find your union
representative to help,” he said.

workplace, management could send an
employee home for any reason or no reason
at all, and face zero repercussions for doing
so. Workers would not have access to a
union representative to investigate when
management takes matters into their own
hands. Non-union workers who are forced
to leave work would miss out on their wages
for the day and be forced to deal with any
disciplinary measures associated with missing their normal work day(s).

LGBTQ+ MEMBER FEELS TARGETED BY MANAGEMENT
A UFCW 951 member was concerned following an upsetting encounter with
management where they felt disrespected because of their gender identity.

Union Solution: The union representative

Non-Union Workplace: Harassment

looked into the matter and filed a grievance
for the member. The rep met with the company which agreed to discuss dignity and
respect with management and facilitate
further education and training on LGBTQ+
diversity. The member was satisfied that
their concerns had been addressed.

could run rampant at a non-union workplace
with no one there to stop it. There would
be no union representative to advocate for
a worker who may not be receiving fair
treatment. For this reason, non-union workers
can face being bullied on the job and would
have to choose to suffer through it or quit.

UNION RESOLVES HEALTH AND SAFETY PROBLEM
A UFCW 951 member reported a health and safety concern after finding her workplace
bathroom unclean and toilets broken.

Union Solution: The member brought her

Non-Union Workplace: There is no guar-

concerns to the union representative after
management ignored her request for the
problem to be fixed. The union representative filed a Step 1 grievance and gave
photos of the mess to human resources.
Management agreed to fix the broken
toilets and have the bathrooms cleaned. The
member is happy the problem is resolved.

antee a company will address a health and
safety problem in the workplace, especially
if the situation is not a violation of a health
and safety law. Having an advocate to
speak to management and back up the
employee when they’d like a safety problem
prob
addressed is invaluable. In a non-union
workplace, that advocate doesn’t exist.

UNION MEMBER UNDERPAID FOR WORK COMPLETED
A UFCW 951 member was not getting paid the correct wage for the type of work she
was doing.

Union Solution: The union representative

Non-Union Workplace: Non-union

investigated the situation and got statements
from her coworkers who confirmed that she
had been working as a meat apprentice
since she was hired. The union representative had management correct the issue and
double check that the other members in the
same position were being paid correctly as
well. The union member received back pay
for six weeks worth of work done at the
incorrect pay rate. The member was excited
to get the higher pay which motivated her to
work toward a promotion to a meat cutter
position.

employees have no one to go to bat for
them when they have a problem with pay.
Management could come up with many
reasons why the employee wasn’t being
paid correctly and the employee would be
forced to either accept whatever pay they
received or hire an attorney to fight the
issue independently. Non-union employees
are often too afraid of backlash to confront
the company on a pay issue. These workers
would rather suffer in silence and be paid
incorrectly than be labeled a problem employee by management.

THE

UNION ADVANTAGE
#UNIONADVANTAGE

2021 totals
One of the many reasons it PAYS to be a union
member is the union contract! UFCW 951
stewards and union representatives enforce the
union contract to the membership's benefit. Here
is a summary of what UFCW 951 achieved for
members through the enforcement of their
contracts so far this year:

384
Settled
Grievances
225
Full-Time
Jobs Secured
88
Members
Returned to
Work
$53,644

Back Pay Recovered
for Union Members

Remember, each grievance is unique and subject to the terms of a specific contract. Situations may be resolved differently under other contracts. However, if you
feel your contractual rights have been violated, contact your union representative immediately.
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UFCW 951 — Your Union
Recent MEMBERSHIP MATTERS GIVE-A-WAY PRIZE WINNERS
Perla Baker
Meijer #222
in Madison Heights
$500 Omaha
Steaks gift card
winner

Selena Shields
Polly’s #6 in Jackson

Monica Zelis
Rite Aid #1772 in Ithaca

Nicholas Ruse
Meijer #205 in Lowell

$1,000 Purple Mattress
Sweet Dreams winner

$500 Dick’s Sporting
Goods gift card winner

$500 Home Depot
gift card winner

Lori Finley
Rite Aid #1524
in Fremont
Apple Watch
winner

APRIL 2021 WINNERS

MAY 2021 WINNERS

JUNE 2021 WINNERS

$1,000 WAYFAIR GIFT CARD:
Charlotte Jennings, Meijer #122
$500 DICK’S SPORTING GOODS GIFT CARD:
Monica Zelis, Rite Aid #1772
UNION JACKET:
Robert Miller, Meijer #227
Jonathan Cattell, Meijer #64

$500 HOME DEPOT GIFT CARD:
Nicholas Ruse, Meijer #205
APPLE WATCH:
Lori Finley, Rite Aid #1524
UNION JACKET:
Rachel Sills, Meijer #196
Angelo Adams, Kroger #852

$1,000 PURPLE MATTRESS
SWEET DREAMS PACKAGE:
Selena Shields, Polly’s #6
$500 OMAHA STEAKS GIFT CARD:
Perla Baker, Meijer #222
UNION JACKET:
Kelsey Frohn, Rite Aid #1483
Matthew Schrier, Meijer #36

The 2021 Membership Matters Give-a-Way application process is open! Prizes include gift cards, electronics, prize packages and a $5,000 dream vacation package randomly awarded to UFCW 951 members during 2021. Winners of the Membership Matters Give-a-Way prizes will be announced each month throughout the
year. January-June 2021 winners have been selected. To enter the Membership Matters Give-a-Way, go to ufcw951.org/Members/MembershipMattersGiveaway.

UFCW 951 foundation Bowl-a-thon returns this fall
The member-favorite UFCW
951 Foundation Bowl-a-thon
is back in 2021, this time in
the fall because of COVID-19.
With 25 locations planned

across Michigan, including the
Upper Peninsula, members
once again have a chance to
have some fun while helping their fellow UFCW 951

members.
The events will be held
September 21 through October 13, 2021. The 2020
event, held before COVID-19

began, raised over $56,000
for the Foundation, which
funds the scholarship and
reimbursement programs and
supports member fundraisers.
In honor of its 70th
anniversary, UFCW
951 has set the
lofty goal of raising
AMOUNT RAISED PER TEAM
PRIZE PER PERSON
$70,000 this year!
The $40 entry
Team
Entry
Fee
Waived
$100
fee per two-person
team includes two
UFCW 951 Soft-Sided Cooler
$150
games or two hours
UFCW
951
Earbuds
&
Cooler
of bowling, shoe
$200
rental, food, pop,
UFCW 951 Jacket, Earbuds & Cooler
$300
event t-shirt and lots
The highest scoring statewide co-ed, women’s and men’s teams along with of fun! One person
per team must be a
the top fundraising teams will receive $250
member or retiree to

FUNDRAISING INCENTIVES

participate. Teams can take
home a variety of prizes for
their fundraising!
For dates, times and
locations, go to ufcw951.
org/events. To bowl or
sponsor bowlers, contact
your union representative at
1.800.999.0951.

Enter the UFCW 951 essential worker story contest for a chance to win $$$
Throughout the last year
and a half, the COVID-19
pandemic has called UFCW
951 members to the front
lines as essential workers.
UFCW 951 fought for you
to be protected and safe on
the job and helped members
by securing hazard pay from
employers and awarding
C.A.R.E.S. Grants to qualifying members.
In 250 words or more, we
want to know about your
experience during the
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pandemic and how the union
helped you get through the
last year and a half. A panel
of judges will review the entries and select three winners.
Cash prizes of $500 for first
place, $250 for second place
and $100 for third place
will be awarded. All three
stories will be featured on the
UFCW 951 website and in
a future edition of The Voice
of 951. The entry deadline is
September 30, 2021.

Apply online at ufcw951.org/events or attach this form
to your entry and mail to UFCW 951 Story Contest; 3270
Evergreen Dr. NE; Grand Rapids, MI 49525. For more
information, call UFCW 951 at 1.800.999.0951 or email the
Communications Team at comm.team@ufcwlocal951.com
Legal Name _______________________________________
Street Address _____________________________________
City ________________________________ State _______
Zip Code ____________ Email________________________
q cell

Telephone Number (_____)____________________ q home
Employer _________________________ Unit # __________

The Union Advantage
Steward spotlight: Amanda Foltice key to
membership at meijer #311
Amanda Foltice has worked
at five different Meijer locations across the greater
Grand Rapids area. But when
she settled in at Meijer #311,
Foltice saw the need for steward leadership. Having been
a team leader prior to being
a steward, she had experience
leading members.
For the last two-and-a-

Having the most up-todate information is crucial for
Foltice. With it, she’s able to
better inform and explain to
members about the contract,
fundraisers, events and
scholarships, such as the new
housing and transportation
reimbursement scholarships.
“I see so many people not
long after they sign; within the

"

goal as well,” Todd Ackerman,
UFCW 951 union representative, said. “Amanda is always
willing to learn and develop
and does an amazing job in
orientations, usually getting
everyone to join.”
Foltice has dealt with only
two grievances but has won
both.
“Knowing that I got my voice

When I am able to sit there and talk to members
and help them understand, word for word, what
things mean, I know that I can make them happier,
by giving them all of that information. It’s a good feeling.”

— Amanda Foltice, a steward from Meijer #311 in
Grand Rapids

half years, Foltice has been
motivated by her passion to
help others. She is one of four
stewards at her store who keep
members informed.
Member orientation is where
she thrives. Foltice stresses strength in numbers, why
UFCW 951 is there (to represent members) and discusses
the UFCW 951 Foundation
scholarships.
“When I am able to sit there
and talk to members and help
them understand, word for
word, what things mean, I know
that I can make them happier
by giving them all of that information. It’s a good feeling,”
Foltice said.

next two weeks they’re asking
about scholarships and wanting to sign up for those,” Foltice
said. “I explain the Foundation
and what the Foundation does
for us, and a lot of new members are willing to give that
extra dollar. This could be you
one day and you’re going to
need that one day.”
Members look to Foltice for
information as well as helping
with issues and orientations.
“Amanda stepped up to
cover orientations and sign
other non-members. When the
store was below goal on the
Foundation, she knew who to
talk to and quickly signed up
members to get us above that

out for these grievances felt
great,” Foltice said. “My team
members walked out knowing
that they’re spoken up for.”
Foltice has proven that she
stands up for her coworkers
and keeps them informed
about news at the store and
with the Local.
“Amanda’s dedication to
her role as a steward is clear
in her passion for helping her
fellow coworkers,” John Cakmakci, UFCW 951 president,
said. “She made time to do
orientations and now #311 is
approaching 90% membership. That’s a big accomplishment and we’re proud of her
work.”

Learn a new language or
earn your ged for free
Have you ever wanted to
learn a new language or earn
your GED? How about accomplishing both of those for free?
Whether it’s for travel, work
or just for fun, UFCW’s Free
Foreign Language Program
offers members the ability to
learn over 70 languages for
free online.
These online classes build
on four conversational skills
necessary to fully learn a
new language: vocabulary,
pronunciation, grammar and
culture.
To ensure that all UFCW
951 members have access to
the free benefits that come
with being a member, there
will be rotating seats for the
UFCW Free Foreign Language
Program every three months.
Seats will be available on
a first come, first serve basis.
During the enrollment period,
members can apply for all
four quarters.
To sign up or find out more

information, go to ufcw.org/
language.
UFCW 951 members and
retirees who are interested
in earning their General
Equivalency Diploma (GED)
have access to free classes to
prepare for the GED through
a program offered by the
UFCW International union.
The GED program offers
a customized learning plan
so members will be able to
successfully pass the GED test,
regardless of when the member last went to school.
Additionally, members can
study at their own pace, as
the classes are self-guided
and can be completed from a
phone or tablet.
For more information or to
register for free GED classes,
visit ufcw.org/members/GED.
If you have questions about
the program or need assistance signing up, contact the
UFCW education helpdesk at
education@ufcw.org.

UFCW Free Foreign Language
Program Quarters
Winter: January 1 – March 31
Spring: April 1 – June 30
Summer: July 1 – September 30
Fall: October 1 – December 31
Sign up: ufcw.org/language

CONGRATULATIONS 2021 2nd QUARTER UFCW 951 ABC DRAWING WINNERS
All UFCW 951 members
who donate at least $1 a
week to the Active Ballot
Club (ABC) are entered into
a drawing to win a $25 gift
card. Winners from each of
the local’s three geographic
regions are randomly
selected each quarter.
The ABC provides
members with protection
against anti-union
politicians by supporting
pro-worker candidates:

Democrats, Republicans and
Independents. Contributions
to the ABC help workers
level the political playing
field by activating and
amplifying their political
voice. For more information
about this and other ABC
contests, contact your union
representative.
The complete listing of the
107 winners from the 2021
2nd quarter can be found at
ufcw951.org/news.

Min Kooh
Meijer #52 in East Lansing
Central Region

Ursula Jager
Meijer #71 in North Muskegon
Western Region

Elizabeth Wothe
Meijer #70 in Woodhaven
Eastern Region

Alonzo Tansil
Kroger #888 in Lansing
Central Region

Ramatu Jah
JBS in Plainwell
Western Region

Nicklas Antonian
Meijer #245 in Hartland
Eastern Region

Elaine Vogie
Rite Aid #4600 in Eaton Rapids
Central Region

Cameron Spoon
Meijer #310 in Fremont
Western Region
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Member Only Events & Programs
Ufcw 951 awards $5,775 in prizes to 33 coloring contest winners
When the COVID-19
pandemic sidelined member
events for 2020 and 2021,
UFCW 951 put together a
coloring contest to give members and their families something to enjoy and a chance to

win a year-long subscription
to Disney+, ESPN+ and Hulu
worth $175.
The contest ran from August
2020 through June of 2021,
and UFCW 951 awarded
$5,775 in subscriptions.

August 2020
Elisa (age 5), submitted by member Autumn
Bowen of Kroger #811
Hajara (age 8), submitted by member Echa
Mwashamba of JBS
Kayden (age 11), submitted by member Lindsey
McCarrick of Meijer #113
September 2020
Dayla (age 9), submitted by member Candice
Estrada of Meijer #245
Harper (age 7), submitted by member Pamela
Williamson of Kroger #681
Shaley (age 12), submitted by member Logan
Holmes of Meijer #175
October 2020
Joshua (age 11), submitted by member Estelle
King of Meijer #294
Matthijs (age 5), submitted by member Linda
DeYoung of Meijer #199
Norah (age 6), submitted by member Nolan Smith
of Meijer #36
November 2020
Annaliza (age 13), submitted by member Lucas
McCann of Kroger #811
Braylen (age 8), submitted by member Katie
Postema of Meijer #232
Zane (age 6), submitted by member Gregery
Vantzelfde of JBS
December 2020
Aubrea (age 8), submitted by member Susan
Hewitt of Meijer #302
Claire (age 10), submitted by member Pearl Joki
of Meijer #105
Faisso Lath (age 7), submitted by member
Tchonaou Meme Kao of JBS
January 2021
Christopher (age 9), submitted by member
Stephen Ghostley of Meijer #227

UFCW 951 congratulates the
33 winners of the coloring
contest.
“In a year where we
couldn’t have our regular
events for our members, like a
Tigers game, a trip to Mich-

February 2021
Gabby (age 10), submitted by member Lisa
Campbell of Meijer #44
Maylee (age 5), submitted by member Courtney
Stemkowski of Meijer #250
Rylee (age 2), submitted by member Chelsi Hatt
of Meijer #210
March 2021
Avalyn (age 7), submitted by member Ashley
Ferris of Meijer #68
Joseph (age 4), submitted by member Jose
Vasquez Quinonez of Meijer #221
Kyra (age 14), submitted by member Margaret
Cyrbok of Meijer #208
April 2021
Estalena (age 8), submitted by member Wasin
Shango of Meijer #65
Lola (age 9), submitted by member Olivia Duron
of Meijer #72
May 2021
Makenzie (age 5), submitted by member Faith
Guyott of Meijer #50
Lucas (age 7), submitted by member Michelle
Wesner of Meijer #226
Lydia (age 11), submitted by member Sherry Lue
of Meijer #310
June 2021
Eddie (age 12), submitted by member Sarah
Somers Smith from Meijer #50
Allison (age 13), submitted by member Marlana
Heitz from Meijer #294
Bella (age 12), submitted by member Christina
Szucs from Meijer #282
Collin (age 5), submitted by member Cortney
Daly from Meijer #250

Summer is here and that
means the UFCW 951 Big
Bass Tournament is back!
UFCW 951 members in
good standing who catch a
bass between July 1, 2021
and September 30, 2021 that
is at least 14-inches long can
submit their bass for a chance
to win a prize.
First place will win $300

followed by $150 for second
place and $75 for third place.
Members can submit more
than one entry but can only
win one prize.
More information and entry
forms can be found online at
ufcw951.org/events or by
contacting the UFCW 951
Communications Department
at 1.800.999.0951.

Send us your event ideas for 2022!
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sions that I hope brought joy
into the lives of our members
and their families.”
Photos of the winners submissions have been posted on
UFCW 951’s Instagram and
Twitter accounts.

Gregory (age 9), submitted by member Stacey
Webb of Meijer #185
Gwendolyn (age 7), submitted by member Peter
Lindberg of Meijer #113

Enter the Big Bass tournament!

UFCW 951 is gearing up
for a normal year in 2022.
With vaccine being distributed
across the country, the Local is
planning on bringing back fun
member events next year.
In the past we have had
trips to zoos, Michigan’s Adventure, casinos and Chicago
as well as to Tigers, Pistons
and Red Wings games. We
host a variety of contests including our Big Bass, Big Buck,

igan’s Adventure or a bus
trip to Chicago, this contest
involving members’ children or
grandchildren was a big hit,”
John Cakmakci, UFCW 951
president, said. “We saw hundreds of fun, colorful submis-

Ice Fishing, March Madness
and, most recently our Coloring Contest.
If you have an event idea,
pitch it to us by Oct. 15. If
we select your idea, you can
participate for free. If there
are multiple suggestions for
an event, one winner will be
randomly selected.
Email us at comm.team@
ufcwlocal951.com with
“Event Ideas” in the subject

line or mail in your suggestions to Event Ideas; UFCW
951, 3270 Evergreen Dr. NE
Grand Rapids, MI 49525.

2021 4th quarter
Membership meeting
Wednesday, October 20 at 6:30 p.m.
For the safety of our members, the October
Quarterly Membership Meeting will be
conducted via conference call.

Dial-in:
872.240.3212
Access Code:
988.703.013
UFCW 951’s Membership
Meetings are a time when
members are able to ask
questions, get involved and
hear what’s going on with
their employer, the industry
and their union.

For those that are unable to listen live, an audio
recording will be available on our YouTube page
following the meeting. For
more information, contact
your union representative at
1.800.999.0951.

