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The UFCW 951 Bulletin is a regular publication of UFCW 951 designed to give
members a quick update of union news and events. It is distributed at the workplace
by union representatives and is available online at www.ufcw951.org.
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UFCW 951 ANNOUNCES 70TH ANNIVERSARY GIVEAWAY!
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To commemorate the 70th anniversary of the signing
of the local’s first charter, UFCW 951 is offering
members a new giveaway. Prizes of $70 gift cards
and a special edition 70th anniversary t-shirt will be
randomly awarded to 70 eligible members!
To register for the 70th Anniversary Giveaway,
go to ufcw951.org/news or contact your union
representative at 1.800.999.0951 for a postagepaid entry form. Members must register for the giveaway in order to be eligible to win and each member
may only enter once. The deadline to enter the 70th Anniversary Giveaway is
Monday, August 30, 2021.
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MEIJER SECOND QUARTER ENDS ON JUNE 19
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Part-time members at Meijer who have averaged more than 36 hours per week
for two consecutive quarters can claim their full-time job by contacting the Store
Director in writing at the end of the second quarter which is June 19, 2021. For
hours to count toward claiming a full-time job, they must have been worked in one
department, classification and in any single unit. Only hours actually worked along
with hours paid for full vacation weeks, jury duty, bereavement leave, holidays
and paid parental leave can be used to meet the 36-hour average requirement.
Hours worked in replacement of an employee on Workers’ Compensation,
disability leave or other approved leave, or hours on the posted schedule that are
worked in replacement of another employee, cannot be used to
claim a full-time job.
If you have met the 36-hour average requirement and management
fails to award you a full-time job, contact your union steward or union
representative at 1.800.999.0951 to file a grievance.
(Over)
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2021 MEIJER WAGE SCHEDULES ARE SET TO TAKE
EFFECT ON JUNE 20
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On June 20, members at Meijer will move into the 2021 wage scales. The
transition to the new wage schedules will impact members differently depending
upon their wage rate and Pre-Scheduled Rate Change (PRC) hours. Some
members may receive a wage increase when the new wage scales take effect.
Members who are at the top rate of their current wage
schedule and have met their PRC requirement for a wage
increase will move to the next higher rate for their job
classification and their PRC hours will be reset to zero. If the
member’s current rate does not exist in the new wage schedule,
they will move to the next higher rate in the new wage schedule
and their hours will be reset to zero, unless otherwise indicated.
Members who are not at the top rate of their wage schedule
and whose current rate exists in the June 20, 2021, wage schedule will remain at
their current rate until they accumulate the required amount of PRC hours and will
not have their hours reset until reaching the next higher rate in that classification.
Wage schedules for auditors at the Distribution Centers transitioned in April.
If you have questions about the wage scales, or if you do not receive a
wage increase that you are eligible for, contact your union representative
at 1.800.999.0951.
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Membership meetings are one way you can ask questions, get involved and
hear what’s going on with your employer, your industry and your union!
For the safety of our members, the July Quarterly Membership Meeting will
be conducted via conference call.
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To join the meeting from a computer, tablet or smartphone:
global.gotomeeting.com/join/995878949
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A recording of the call and the meeting agenda will be made available at
ufcw951.org/news for members who are unable to participate in the call.
1.800.999.0951 | ufcw951.org

|

John Cakmakci, President | Dave Way, Secretary-Treasurer | Karin Hopman, Recorder
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