Join UFCW 951 for
Some Summertime Fun
See page eight for details on
members only discounted events!
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Pilot Test Programs Will Lead to Improved Meijer Contract

from Meijer to
and expect to test a few more
test the changes
changes prior to the start of
before contract
contract negotiations,” Caknegotiations.
makci said. “It has been a real
This practice will
cooperative effort between the
allow problems
union, company and memto be fixed before bership that has required a
contract language great deal of time and effort.
UFCW 951 President John Cakmakci
is written, and en- It hasn’t been painless, but it’s
(left) discusses pilot programs with
sures that changes been worth it. The work we
Meijer #50 stewards Tom Hafner and desired by the
are doing now will undoubtSue Knappen.
membership will
edly lead to an improved
be addressed.
Meijer contract.”
As it prepares for Meijer
“So far we have implePilot programs are underway
contract bargaining, UFCW
mented four pilot programs
to address members’ desire for
951 changed its approach to
negotiating contract language
changes, believing it will
provide a better outcome for
the membership.
In late January, UFCW
gotten out of Meijer, and the
“In the past, we’d either
951 members working at the
members at the unit deserve
write the new contract
Grandville Nut Roasting
a great deal of the credit for
language at the bargaining
Company ratified a new
this accomplishment,” Devin
table, or agree to explore the
contract containing wage inSenneker, the union’s lead
issue after the contract was
creases of up to $1.90 over the negotiator, said. “Members
ratified. Quite frankly, neither
contract’s four-year term.
showed up in large numbers
way worked very well for the
members,” John Cakmakci,
“We pushed back quite a bit and
UFCW 951 president and
didn’t move on a few things, and
chief union negotiator, said.
ended up getting them. Meijer
“Writing the language in a
knew we needed certain things to
vacuum often led to an
get this contract ratified. We really
onslaught of unforeseen probworked for it.”
Kevin DeVormer,
lems, and waiting until after
negotiations to address an
Bargaining Committee Member
issue usually meant nothing
substantial changed.”
Upon ratification, all memto talk about the contract, and
To facilitate a smooth
bers also received increases of
the bargaining committee did
transition to the meaningful
at least 50 cents per hour.
a great job representing their
contract language changes
“This is probably one of
coworkers at the bargaining
desired by the membership,
the richest contracts we’ve
table during negotiations.”
the union secured agreement

more full-time jobs, greater advance notice of their
schedules, fewer restrictions
on available vacation weeks,
and scheduling that provides
two consecutive days off. A
pilot program is being developed to address the unfairness
members have identified in
Meijer’s current disciplinary
points system as well.
“Through their survey
responses and discussions
with union representatives,
members have made it clear

that their new contract must
include some significant
contract language changes,”
Cakmakci said. “These pilot
programs are addressing the
areas where members want
change. Since they initiated
these changes, it is important
for members to give us their
feedback on the test programs, telling us what works
and what doesn’t. By working
together we can develop new
contract language that is positive for the parties involved.”

Kevin DeVormer was
among the bargaining
committee members.
“This was my first time
being on a bargaining committee; it was interesting and I
enjoyed it,” he said. “Honestly,
it was all very cooperative. We
did a really good job of getting as much as we could in
this contract. We pushed back
quite a bit and didn’t move on
a few things, and ended up
getting them. Meijer knew we
needed certain things to get
this contract ratified. We really
worked for it.”
UFCW 951 is encouraged
by the tone of these negotiations and the resulting
contract, believing it is a good
indication of what the union

can expect from Meijer when
they meet later this year to
bargain agreements that will
affect over 25,000 members.
“I believe we set the tone
and expectations for our
upcoming negotiations with
Meijer with the Nut Roasting talks,” John Cakmakci,
UFCW 951 president, said.
“I am pleased with the direction we appear to be headed.”
Later this year, members at
the Grandville Nut Roasting
Plant will join all other Meijer
employees under contract
with the UFCW to vote on
the Universal Benefits Agreement which defines their
health benefits, paid time off,
life and disability insurance
and retirement benefits.

UFCW 951 Supports
Flint Community

This is Who We Are:
Fry Krisp
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Significant Wage Gains Highlight New Contract at Meijer’s Nut Roasting Plant
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Union to Award
Members $19,000

Meijer Bargaining
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JOIN THE CONVERSATION ...

1.800.999.0951

l

www.ufcwlocal951.org

l

www.facebook.com/UFCW951

UFCW 951 Members Only Benefits
Apply for the 2016 UFCW 951 Foundation Scholarships
As announced in the January issue of The Voice of 951, the UFCW 951 Foundation will award
$10,000 to UFCW 951 members in 2016 through two new programs in addition to the $49,000
already awarded annually in child care and college scholarships.
Applications for these two new programs — the Utility Reimbursement Program and the
Family Enrichment Scholarship — as well as the current Child Care Scholarship being accepted
through the end of the year.
Each application is good for the entire calendar year, and awards will be announced quarterly.
There are no income restrictions to apply. The only requirement is that members are in good
standing with the union for 90 days or more at the time of the award. Contact your union
representative at 1.800.999.0951 or visit www.ufcw951.org/members/scholarships for the
complete rules, regulations and applications.

Apply now for these 2016
UFCW 951 Foundation
Programs:
l Utility Reimbursement Program
l Family Enrichment Scholarship
l Child Care Scholarship

Twelve Child Care
Scholarships in the
Child Care
amount of $750 each
Scholarship
will be awarded in
2016
March, June, September and October. A total of $9,000 will be
awarded in 2016.
Reimbursements will be awarded to
parents and/or legal guardians of a
dependent child(ren) enrolled in full or
part-time child care provided during
the UFCW 951 member’s working
hours from a legally-certified
child care provider.

$19,000
to be awarded
in 2016!

Ten recipients of Utility
Reimbursement awards in
the amount of $150 each will
be chosen in March, June,
September and December, with a
total of $6,000 being awarded to UFCW
951 members in 2016.
These awards will be
dispersed in the form of
reimbursements for eligible
utility bills paid this year.
Eligible utility bills include those
for propane, natural gas,
electricity and water.

Ten Family Enrichment
Scholarships of $100 each
will be awarded in March,
June, September and December.
A total of 40 scholarships equalling
$4,000 will be awarded to UFCW 951
members in the form of reimbursements
for expenses incurred by a dependent
child(ren)’s participation in extracurricular
or community activities.
Program participation
costs paid in 2016 for one
or more dependent
children are eligible for
reimbursement.

UFCW 951 Members
Only Legal Services
Program
UFCW 951’s members only Legal Services Program makes consulting an attorney a
little less stressful, and easier on your finances for you or a family member*.
When you use the legal services program, you can be confident you are going to be
represented by a reputable attorney who has agreed to provide services at the following
discounted rates:

• 30-Minute Consultation — Free
• Hourly Rate — $125
• Contingency Fee Cases — 10% Discount
• Flat Fee Cases — 25% Discount
To gain access to the Legal Services Program, go to www.ufcw951.org/discounts/

LegalServicesProgram, or call Kelly Beck at 1.800.999.0951 ext. 129.

*Participation in the UFCW 951 Members Only Legal Services Plan is open to active
members and their lawfully married spouse, domestic partner (as recognized by state law),
and unmarried children up to the age of 21.
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Win a $25 Gift Certificate
Take The Voice of 951 Quiz

To be entered into a random drawing for one of five $25
gift cards, correctly answer the following five questions, the
answers to which can be found in this edition of The Voice
of 951.
Print your answers on a sheet of paper, along with your
name and employer, and mail it to UFCW 951; 3270
Evergreen Drive NE; Grand Rapids, MI 49525. Or email your
answers, name and employer to comm.team@ufcwlocal951.
com. Be sure to include “Voice Contest” in the subject line.
Entries must be received by May 20, 2016.

Questions

1. What are the income restrictions to apply for the 2016
UFCW 951 Foundation scholarship programs?
2. How many bottles of water are delivered per truck to Flint
through the partnership between UFCW 951 and Meijer?
3. What are two upcoming members only discounted events?
4. How many full-time jobs did UFCW 951 secured for
members between January 1 and February 29, 2016?
5. What are two pilot programs now being tested at Meijer?

Congratulations

Winners of January’s The Voice of 951 Quiz!
Laura Amos, Meijer #231
Cassondra Gritsavage, Kroger #811
Chase Knox, Meijer #259
Doris McNett, Meijer #21
Peyteyote Veneman, Rite Aid #1532

UFCW International Scholarship
Program
In 2016, the UFCW International will award
several scholarships of up to $8,000 each to members
and their unmarried dependents nationwide.
For more information or to apply, visit www.
ufcwcharityfoundation.org/scholarship.
You can also contact the UFCW International
Scholarship Program at cfscholarship@ufcw.org
with any questions.

Applications are due by Monday, April 25.
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UFCW 951 News and Views
Foundation Fundraisers: Members Helping Members
any other one
someone would be there to
I’ve ever been
help me if I needed it, too."
to,” Stephanie
“The turnout for these
Meerman, a
fundraisers demonstrates
Meijer #71
the commitment UFCW
steward, said.
951 members have to each
“The success
other,” Dave Way, UFCW 951
of the fundsecretary-treasurer, said. "Some
raiser shows
of our most recent fundraisers
how many lives illustrate this commitment,
Dawn touched
both on the part of the union
and how many
and its members."
UFCW 951 member Leonard Guernsey
people
care
The UFCW 951 Foundation
and Union Representative Courtney
about her and
has a list of guidelines that
Phillips prepare for a fundraiser at
Meijer #199 in Caledonia.
her family.”
must be met in order for a
a
With the
fundraiser to be held. MemWith the assistance of the
Foundation’s match, over
bers experiencing a range of
UFCW 951 Foundation,
$1,000 was donated to Black's
struggles, from the death of a
members recently came
family.
family member, to house fires
together to help each other
The common theme among
to costly medical bills, qualify.
during their time of need.
the many fundraisers held each
The Foundation purchases
In February, UFCW
year is how readily UFCW
all supplies for the meals sold
951 Union Representative
951 members donate their
at fundraisers. Members often
Courtney Phillips organized
time, food and hard-earned
donate baked goods, which are
a fundraiser at Meijer #199 in
money to support each other.
sold by donation.
Caledonia for Marcus Buskard, Ken Stone, a steward at Meijer
In 2015, the UFCW 951
a member whose father passed #195 in Battle Creek, took a
Foundation donated over
away due to complications
personal day to volunteer at a
$50,000 to members in
with dementia.
fundraiser in January.
need. This total includes
“My brother and I tried to
“That’s what we do well in
both member donations and
keep this fundraiser a secret
this store — take care of each
the Foundation’s additional
from my mom to surprise her
other,” Stone said.
25 percent match for every
with the donations, but she
Karla Calkins, a steward at
fundraiser held.
overheard us talking about it in Meijer #195 in Battle Creek,
If you or someone you know
our living room," Buskard said. echoed Stone's sentiment.
is in need of a fundraiser, con"When she found out that
"These fundraisers are
tact your union representative
UFCW 951 was doing this
important to me because they
at 1.800.999.0951 for qualififundraiser, she started crying.
help fellow union members.
cation information.
We are so grateful for the help And they let me know that
with expenses. We lost my dad
a few days after Christmas and “My brother and I tried
right after my birthday."
to keep this fund‑
Also in February, Union
raiser a secret from my
Representative David TakiTaki mom to surprise her
held a fundraiser at Meijer #71 with the donations,
in North Muskegon for Dawn but she overheard us
Black, a member diagnosed
talking about it in our
with cancer. Unfortunately,
living room. When she
she passed away prior to the
found out that UFCW
fundraiser. The fundraiser was
951 was doing this
still held and the two other
fundraiser, she started crying. We are so grateful
Muskegon stores, Meijer #232 for the help with expenses. We lost my dad a few
and Meijer #19, joined in to
days after Christmas and right after my birthday. "
raise even more.
Marcus Buskard, Meijer #199
“This fundraiser was unlike

UFCW 951 Sponsors Citizenship Workshops
UFCW 951 is dedicated to
helping members in all aspects
of their lives, both inside and
outside of the workplace.
In March, UFCW 951

sponsored two workshops
hosted by the UFCW
International’s United Citizen
Action Network (UCAN) to
assist members with the legal
process of becoming
U.S. citizens.
"UFCW 951 is
committed to ensuring members get
the most out of their
union membership
in a variety of ways,"
John Cakmakci,
UFCW 951 presiJBS members learn about the
dent, said. "Providing
process of becoming citizens .

membership programs like
these workshops can really
change someone's life and the
opportunities they have in this
country. It can make an impact
on their family for generations
to come.”
Members who were not able
to attend the workshops, or
have other legal issues, can obtain free and discounted legal
assistance through the union’s
Members Only Legal Services
Program. Call 1.800.999.0951
ext. 129 for details.

President’s Message:

Strengthening Your Union’s Bargaining Power
While reading through
the recent collective bargaining surveys returned by
members working at Rite
Aid, I came across a survey
that was completed by a
member whose comments
are worth discussing.
The member listed the
following as bargaining
goals -- a $2 per hour wage
increase, additional paid
time off, and lower weekly
John Cakmakci
contributions for health
insurance -- all fairly typical survey responses. Members
want more, and the union will work to achieve that goal.
Unfortunately, what the member wrote in the comments
section, “I want to get out of the union” -- meaning I want
to stop paying dues, will make it extremely difficult for the
union to negotiate any contract gains.
Every member who opts out of the union under right to
work weakens the union's position at the bargaining table,
making it increasingly difficult for the union to maintain
current wages and benefits, let alone negotiate wage
increases and other contract improvements.
Employers are fully aware of the relationship between
dues paying members and a union’s collective bargaining
power. In fact, it is one of the primary reasons employers
financially backed right-to-work legislation. Employers
would much rather sit across the bargaining table from a
weakened union. Employers can tell the strength of the
union on the other side of the bargaining table because they
deduct union dues from members’ paychecks. They know
exactly how many of their workers covered by the contract
are paying dues and how many are not.
When employers see a weakened union sitting across
from them at the bargaining table, be assured they will take
advantage of the situation. When this happens, members
will lose much more than they were paying in union dues.
Paid breaks are a good example. It is your union contract,
not any law, that allows you to take paid breaks. Employers would prefer not to be required to provide paid breaks
because it costs them money. When an employer knows a
union is too weak to fight them on the issue, they will
eliminate paid breaks from the contract.
Take a minute to figure out what this loss would cost you.
I will use the example of a member earning $10 an hour.
Each paid 15 minute break the member takes adds $2.50
to their paycheck. If they take five breaks a week, that’s an
extra $12.50. After paying their union dues of $8.31 a week,
the member is ahead $4.19 per week in this union benefit
alone. Add another $12.50 to this amount if they take 10
paid breaks a week. Over the course of a year, this member
will pay $432 in dues, but will receive $650 in pay for taking
five paid breaks per week, or $1,300 if they are full time and
take 10 paid breaks per week.
There are many other pay and workplace protections
members stand to lose if their union’s bargaining power
is weakened by individuals who choose not to pay for the
benefits they receive from the union under right to work.
Overtime pay after eight hours in a day would be quickly
eliminated and replaced by the law which requires overtime
pay only after working 40 hours in a week. Guarantees of
daily and weekly hours would disappear, as would seniority
rights, the grievance procedure and just cause for termination. Severe cuts in pay, benefits, retirement and paid time
off would quickly follow.
That is the scenario employers envisioned when they
supported right to work. However, it doesn’t have to be that
way. Members can give their union the bargaining power it
needs to negotiate increases by continuing to be dues paying
UFCW 951 members.
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UFCW 951 News and Views
New Pilot Programs Set the Stage for Upcoming Meijer Contract Negotiations

UFCW 951 Retail Focus Group members met
to discuss new pilot programs .

At the most recent Meijer
Retail Focus Group meeting,
nearly 20 members from a
variety of shifts and departments met to discuss current
issues and successes related
to the pilot programs being
tested in Meijer stores prior to
contract negotiations.
Through their responses to
contract bargaining surveys
and conversations with union
staff, UFCW 951 members
working at Meijer identified
several areas where they want
the union to negotiate language changes in their next
contract. The current and
future pilot programs targeting these changes include
advanced scheduling, two

consecutive days off for all
full-time members, more fulltime jobs, vacation schedules
with only six shaded weeks,
higher starting rates, retention
bonuses and modifications to
the disciplinary point system.
Members voiced their concerns, and UFCW 951 turned
their suggestions into action,
focused on providing the best
benefits for the greatest
number of members.
“We have to make sure we
make the best changes for
the most members,” Devin
Senneker, from the UFCW
951 collective bargaining
department, stated regarding
the selection of pilot
programs. “There will be

positive and negative reactions
to every change, and we will
listen to members' input as
we make decisions during
contract negotiations."
During the meeting, some
members discussed their own
experiences with the pilot
programs, while others relayed
feedback they had collected
from fellow members.
“If we get the point system
modified, we can cut down on
turnover. The two week schedule also has potential,” Katie
Conn, from Meijer #303,
said. “I already have a consistent schedule, but the people
who didn’t have a predictable
schedule before are enjoying
knowing what they are going
to work now.”
One of the most common
frustrations identified by the
focus group members—both
overall and in relation to the
implementation of the pilot
programs—is the high rate of
turnover at Meijer.
“These new programs will
benefit Meijer as a company
as much as they will benefit
UFCW 951 members. We
want to recreate a workplace

“I think that testing these programs now will
have a positive effect. It shows that our union is
working for all of us. Even if these changes aren't
accepted during bargaining, we can't say our
union didn't try."
Anna Brooks, Meijer #30
where employees have an
incentive to stay,” John
Cakmakci, UFCW 951
president, said. “More stability
through full-time positions
and enforcing a more fair and
balanced implementation of
existing programs, like the
point system, will improve
morale and decrease turnover.
We’re listening to the
membership by proposing
these changes, and Meijer
is starting to listen, too,
by suggesting programs
like retention bonuses to
encourage new hires to stay.”
Long-time member Rick
Boring, from Meijer #42,
mirrored Cakmakci’s sentiment about incentivizing new
hires to stay.
aa"Meijer needs to give the
young people being hired

today something to look
forward to in their futures,”
Boring said. "I see what
some of the young people
have today versus what I had
starting out 30 years ago. They
have lost a lot."
Testing pilot programs
before the changes are
solidified in a contract is a
new initiative; its success will
be judged at the bargaining
table, and focus group
members are hopeful.
“If we know that a program
works, we can push for it
during bargaining. It gives us
a good direction. If one fails,
we can concentrate our energy
on one that will work,” Conn
said. “These programs also
show that the company and
the union are trying to work
together.”

UFCW 951 and UFCW International Coordinate Health and Safety Training at JBS
The workplace health and
safety of its membership has
been a major focus of UFCW
951 during the past year,
including the implementation
of an audit program being
conducted at Meijer units.
Expanding this focus,
UFCW 951 coordinated a
health and safety training
with the UFCW International’s Occupational Safety
and Health (OSH) Office for
members at JBS, a slaughterhouse and meat processing
plant employing approximately 1,000 members. The
type of work performed in a
processing plant exposes these
members to particular health
and safety risks.
The training focused on
adhering to the Occupational

Safety and Health Administration (OSHA) regulations,
as well as how to spot a safety
violation—anything that can
result in an injury, illness,
stress or death.
“Our goal is to allow
members to understand the
dangers they might face, how
to fix and identify them, and
how to work with the company to make sure everyone
is comfortable in their job,”
Robyn Robbins, from the
UFCW International OSH
Office, said.
“UFCW 951 works hard to
ensure all our members have
the best workplace possible,”
John Cakmakci, UFCW 951
president, said. “Health and
safety is an important component in achieving that goal.”

Members Only Benefits:
UFCW 951 Members Enjoyed
Second Annual Discounted
Detroit Pistons Game
4

The Voice of 951

“I’m really focused on my safety. I’m in fabrication, so I have
to be up-to-date on my knife safety and make sure my people
have the proper personal protective equipment.”
Angela Guyton
“This training has been very informational. It helped us to
understand and identify where the problems are, how to
resolve them and how to follow up on what happened.”
Caterrina Attwood
“I’m able to easily identify safety issues and correct them
after this type of training. It’s very helpful to keep everyone
informed of what we can do to help fix problems.”
Robert Long
“This is important to me because I’m on the kill floor, and
there are many dangerous things around me. I always have to
watch my surroundings and take safety seriously.”
Tirounald Hill

UFCW 951 A Union That Works for You
Member Receives $2,600 for Vacation Pay Denied in 2012
Every day and in a variety of ways,
UFCW 951 works to make members’
lives better. The following are recent
examples of your union at work.

“It was a huge mess. My
union representative, Deven,
talked to the secretary for
me. I'm happy that I got it,
and Deven is great. He's
the only one that pulled
through for me.”
– Patricia Tomlinson,
Meijer #173

Member Gets Vacation Pay

A UFCW 951 member was denied
vacation pay for vacation she took in
2012.
Union Solution: When UFCW 951
union representative Deven Swanigan
learned Patricia Tomlinson had made
several unsuccessful attempts to be paid
for vacation she took in 2012, he spoke
to the store's secretary on her behalf.
After getting the benefits department
involved, Swanigan was able to secure
Tomlinson the pay that she was due, a
total of $2,600.
Tomlinson was very happy to finally
receive the pay that was due to her.
Non-Union Workplace: It is the
union contract that stipulates that vacations are paid, an employer doesn't have
to provide paid vacations. Without a
union to fight for them, workers who
are improperly paid are on their own to
get the problem corrected.

Weingarten Rights Exercised
A UFCW 951 member was denied
union representation after being
called into her employer's office to
be disciplined. The employer added
the discipline to the member’s file,
yet failed to include that the member asked for, and was denied, union
representation.

Union Solution: UFCW 951 filed

a Step 1 Grievance on the member's
behalf. Since denying a member the
right to union representation is a clear
violation of the UFCW 951 contract,
the company agreed to remove the
discipline she received as a result of
their unjust actions.
The member was very happy to see
that the union was there for her and
other members at the workplace.
Non-Union Workplace: The
Weingarten Right is an important
part of every union contract. Without
it, management can discipline a
worker without anyone there to advocate for them. Additionally, the worker
would be forced to live with the consequences of any discipline regardless
of whether or not it was justified.

Member's Seniority Ignored

A UFCW 951 member's seniority was
overlooked when management gave
overtime to less senior workers.
Union Solution: UFCW 951
argued that the member should
receive four hours of overtime pay as
a result of the overtime going to less
senior workers. The member was paid
$90.28 for the mistake the company
made, and was especially happy since
management had not wanted her to
receive the overtime at all.
Non-Union Workplace: Without a
union contract, there would be nothing requiring management to follow
seniority when giving out overtime
hours. Management could play
favorites in the awarding of overtime.

Member Unjustly Terminated

A member, whose native language is
Romanian, was terminated for violating her employer’s coupon policy.
Union Solution: The union
representative investigated the
situation and proved the member

frequently asked for help with reading
work documents. More importantly,
the union proved she had not made
a mistake. She gave the customer the
correct discount according to the
coupon in question.
The company agreed to bring the
member back to work. She was
overjoyed to have her job back.
Non-Union Workplace: There
would be no union representative to
advocate for a worker who was having
translation/language difficulty in the
workplace.
Non-union workers are "at-will"
employees, meaning the company can
fire them for any reason, or no reason
at all.

Member Paid $1,097 Due to
Company Error

A UFCW 951 member was not being
paid the correct pay rate for the type
of work he was performing.
Union Solution: The union member
knew he should be receiving a higher
rate of pay based on the type of work
he was doing. He contacted his union
representative who asked management
to review the grade of work being
done by the member. Based on this
review, the company agreed to increase
the member's pay according to the
job he was performing, and paid him
$1,097 in back pay.
The member was very happy to see
that the union was there for him when
he needed help.
Non-Union Workplace: When
there is no union in the workplace,
there is no one there to hold management accountable. The company can
pay workers whatever they want since
there would be no union contract
requiring different pay rates pay based
on the type of work done. A worker
would simply have to settle for

2016 Totals
UFCW 951 stewards and
union representatives enforce
the union contracts to the
membership’s benefit. The
following is a summary of the
grievances, back pay, full-time
jobs, and reinstatements the
union has secured for members from January 1 through
February 29, 2016.

264

Grievances
Settled

Full-Time
Jobs Secured

21

110

Members
Returned to
Work

$18,351.08
Back Pay Recovered
for Members
whatever their employer felt like
paying them, or risk losing their job by
demanding justice.
Remember, each grievance is unique
and is subject to the terms of a specific
contract. Situations may be resolved
differently under other contracts.
.. However, if you feel your contractual
rights have been violated, contact your
union representative immediately.

UFCW 951 Secures Over $3,000 for Six Members with Disabilities

Leonardo Mandujano, Andrew Degraaf and
Matt Miller, Meijer #217
Six UFCW 951 members working in receiving
at a Meijer store in Holland collectively received
$3,068.31 in back pay after the company forced
them to punch out when there wasn't work for
them to do, and wait at the store for work to become available.
Beginning in November 2014, Leonardo Mandujano, Andrew Degraaf, Matt Miller, Jonathan

Farraher, Seth Degraaf and Matt Moreen, each of
whom has a physical or mental challenge ranging
from deafness to autism, began missing paid breaks
and taking long and extra unpaid lunches at the
encouragement of their manager. Their job is to
unload trucks. When trucks were late, instead of
finding them work to do while they waited for a
truck to arrive, their manager had them punch out
for unpaid lunches until a truck arrived. One of the
member's mothers realized something was going
on and alerted union representative Jean Cook of
the situation.
"The manager was violating the union negotiated contract in several ways. This woman's son was
being forced to take extra lunches, and all of them
were not taking their breaks," Cook said. "After
looking back at the company's reports, we also
found that the members were being scheduled under four hours of work per day which also violates
the contract."

“Based on their challenges, I felt it was
easy for management not to educate
them. The members didn't even know to
report a problem, and once they did, they
thought they'd be in trouble for doing so.”
Jean Cook, Union Representative
Cook, with the help of union steward Brandon
Zeivel, filed a Step 1 grievance which was met
on and denied. A Step 2 grievance was filed and
the company was forced to look into the problem.
The company came back with the settlement: each
member was to receive the pay they were entitled
to, including any time they were forced to take a
lunch over 30 minutes.
"The members and their parents were very happy
and thankful for the union," Cook said. "When
Leonardo (pictured far left) found out and really
understood that he was going to get money back
for his problem, his whole face lit up."
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UFCW 951 Michigan Matters

UFCW 951 Aids Members, Residents Affected by Water Crisis
UFCW 951 has been
actively involved in helping
the residents of Flint and
shedding light on their situation in the wake of the Flint
water crisis.

would facilitate the purchase
of a few truckloads of water
from the labor community,
but the response has been
much greater,” Todd Regis, the
UFCW 951 union represen-

a Democrat and Republican
battle,” Sydney Darling, from
Kroger #887, said. “It’s about
people being poisoned by literal toxic waste coming out of
their faucets and their sinks.”

Students Join UFCW 951’s Water4Flint Project

Sale of Rubber Duckies Sends
Two Truckloads of Water to Flint

“I think that this shows that there are people here
who want to see the governor held accountable. I
think that the emergency manager law was unjust
and took away our rights to have elected officials
in office, and this is obviously one of the downfalls
of that appointment.”
Jason Palomba, Meijer Distribution Center #86, pictured
with his daughters at the rally for the Flint water crisis.
...UFCW 951 and Meijer
have teamed up to help groups
purchase large quantities of
water for Flint residents at
discounted rates. Organizations can purchase a semi
truck full of bottled water, or
UFCW 951 will match them
groups interested in purchasing a portion of a truck so full
trucks can be delivered to the
residents of Flint. One truck
delivers over 36,000 bottles of
water. To date, over 30 Meijer
truckloads of water have been
delivered to the Food Bank
of Eastern Michigan through
this program, including one
purchased by the UFCW 951
Foundation.
“We originally thought we

tative who has spearheaded
the project, said. “Word of
our project spread quickly and
further than we ever imagined.
We already have full trucks
of water paid for and ready to
be delivered twice a week well
into the future.”
UFCW 951 also had a presence at the rally spotlighting
the Flint water crisis that took
place on January 19 at the
capitol during the governor’s
State of the State address.
Together with hundreds of
other citizens, UFCW 951
members braved the frigid
temperatures to call for
accountability from Gov. Snyder and his elected officials.
“This water issue isn’t just

Going forward, UFCW 951
will continue to aid the residents of Flint by coordinating
donations of water and food.
Several special food and water
give aways will also be held
over the upcoming months
for UFCW 951 members and
retirees living in homes where
the water was poisoned.
“This is a heart breaking
and horrifying situation,”
John Cakmakci, UFCW 951
president, said. “UFCW 951
is committed to helping our
members and retirees who
have been affected by the Flint
water crisis, as well as the
community as a whole. This is
what unions do, we take care
of one another.”

Students pose with their mascot, Chuck the
Duck, on one of two semi trailers of water that
they have purchased for the people of Flint.
aSeven Lansing area fifth graders sold rubber duckies to
raise money to purchase water for Flint residents who have
been affected by the water crisis there. Through their efforts, two full truckloads of water are on their way to Flint.
“What these kids have done is truly amazing,” John Cakmakci, UFCW 951 president, said. “Hopefully they will
look back on this years from now and know that they were
part of the solution to what has happened to Flint.”
The students are participating in Destination Imagination, a program where teams are challenged to identify,
design, plan, and carry out a project that addresses a real
community need. A teacher passed on a UFCW 951 flyer
detailing the union’s water purchase program, and the team
developed their project around it.
The team recently won their regional competition.They
are headed to the state tournament with the goal of going
to, and winning, the national competition.

Congratulations 4th Quarter UFCW 951 ABC Drawing Winners

The 2015 fourth quarter winners for the UFCW 951 Active Ballot Club Drawings have been announced and are listed below. All UFCW 951 members who
donate at least $1 a week to the Active Ballot Club (ABC) are entered into a drawing to win a $25 gift card. Forty winners from each of the local’s three
geographic regions are randomly selected each quarter. First quarter winners for 2016 will be drawn shortly.
The ABC provides members with protection against anti-union politicians by supporting pro-worker candidates: Democrats, Republicans and Independents.
Contributions to the ABC help workers level the political playing field by activating and amplifying their political voice. For more information about this and
other ABC contests, contact your union representative.
Zavery Smith, Meijer #231
Sabrina Escobedo, Meijer #48 Brittany Raymond, Rite Aid #1265 Latricia Hairston, JBS
Eastern
Michael
Smith,
Meijer
#145
Jonathan Fausak, Kroger #681 Susann Smith, Meijer #210
Paige Hale, Rite Aid #1532
Kemjika Akujobi, Meijer #881
Debra Spaleny, Meijer #72
Kathy Goff, Kroger #681
Mary Smith, Meijer #174
Christopher Hard, Meijer #199
Logan Albers, Meijer #27
Nicholas
St
Croix,
Meijer
#185
Stephanie
Graves,
Kroger
#884
Stacey Starr, Meijer #30
Gabrielle Hayes, Rite Aid #1470
Sandra Bentley, Meijer #54
Steven Sterling, Meijer #231
Traci Grube, Rite Aid #4378
Michael Stewart, Kroger #172 Kristina Hough, Meijer #19
Nancy Carne, Meijer #68
Steve Stevens, Meijer #70
Anita Hall, Meijer #210
Kelly Tingley, Rite Aid #4236 Michael Johnson, JBS
Anetha Durr, Meijer #268
Rod Swinkey, Meijer #881
Jennifer Hall, Meijer #174
Norman Zemer, Kroger #172
Lian Kuhl, JBS
Gina Garrison, Meijer #46
Linda Thomas, Meijer #231
Gage Hench, Kroger #411
Jitka Zeppa, Kroger #681
Nicholas Lee, Meijer #180
Gabriel Golson, Meijer #105
Claretta Walker, Meijer #27
Florence Hill, Meijer #324
Pierre Lott, JBS
Robert Hunter, Meijer #70
Western
Vivianne Welsch, Meijer #63
June Holbrook, Kroger #884
Reinaldo Martinez-Cruz, JBS
Amanda Johnson, Meijer #163
Walter Allen, JBS
Dolores Whatley, Meijer #185
Steven Holmes, Kroger #410
Paul Meadows, Meijer #21
Javaka Johnson, Meijer #185
Katelyn Arends, Meijer #50
Shayna
Jennings-McLaughlin,
Rhonda Williams, Meijer #188
Julien Mercado, Meijer #158
Ryan Keck, Meijer #227
Catherine Bay, Meijer #196
Kroger #680
Rhonda Wolfe, Meijer #163
Danielle Moore, Meijer #201
Christon Landfair, Meijer #32
Emilio Bedolla, JBS
James
Kelly,
Meijer
#52
Crystal Wooley, Meijer #67
Michael Newcastle, JBS
Debby Lewis, Meijer #70
Yeremis Bonilla, JBS
Derek Landenberger, Kroger #172 Lydia Bya, JBS
Patrick Zewatski, Meijer #260
Dennis Plummer, Meijer #221
Mary Marsden, Meijer #54
Roxann
Zimmerman,
Meijer
#54
Thomas
Landon,
Meijer
#210
Michael Radke, JBS
Christopher Matthews, Meijer #46
Zane Chapman, Meijer #191
Laura
Lennox,
Meijer
#56
Daniel Reynolds, Meijer #21
Myhana Mayes, Meijer #27
Central
Santoz Cockrell, JBS
Muhigirwa Rutikanga,
Cynthia
Lobdell,
Meijer
#30
Kathleen McCampbell, Meijer #197
Angelo Adams, Kroger #852
Melissa Cordes, Meijer #158
Pearson Foods
Megan Loney, Meijer #69
Patricia Medina, Meijer #208
Linda Bowman, Meijer #23
Karol Dorsett, Meijer #41
Sieria
Simmons, JBS
Dawn
Maxon,
Kroger
#172
Erica Mehlberg, Meijer #27
Caroline Brail, Meijer #44
Caren Dushane, Rite Aid #1525
Toniel Stanford, JBS
Debra Mulville, Meijer #55
Stephen Bundick, Kroger #887 James McGinnis, Meijer #29
Jessica Gardner, Meijer #180
Kiflai Tekleab, Meijer #312
Wendy
Morse,
Meijer
#25
Jacquelin Orona, Meijer #227
Mira Buskulic, Kroger #884
Ashley Gates, JBS
Nicholas Tompkins, Meijer #196
Keith Moss, Meijer #52
Carrol Perkins, Meijer #65
James Cornwell, Meijer #56
Alex Gerencer, JBS
Alisha Vining, Meijer #180
Joshua
Musolino,
Kroger
#172
David Purcell, Meijer #63
Pamela Crist, Meijer #259
Stacy Gettys, Meijer #196
Shannon Wemple, Meijer #71
Evelyn Ramos, Meijer #122
Ernesto Eclarinal, Meijer #29 Paul Nemetz, Meijer #23
Angela Guyton, JBS
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This is Who We Are: Fry Krisp, Local’s Smallest Bargaining Unit
Fry Krisp is a small, family
owned plant located in Jackson, Michigan which produces seasoned batter and coating
mixes used for frying and

baking. Fry Krisp produces
mixes in large quantities for
restaurants and food service
industries, and smaller size
packages for retail sale.

Fry Krisp products are available in grocery stores across
the country, including many
of the stores where UFCW
951 members work.

“We have very good schedules, with vacations. We have many
benefits that are not available with other companies. Fry Krisp
is a company that has never failed us in the payment of our
vacation or wages.”
Francisco Cabrera
“I have always liked my job here. The treatment that we
receive here, especially for me, is really good.”
Fabiola Mercado

“Everyone is treated well here. We are allowed to go to our
doctors or dentist appointments. If our children have something
going on at school, we are able to go. Unlike some places,
when we are sick we are allowed to heal at home; we don’t
necessarily need to bring in a doctor’s note. Fry Krisp is a very
good company to work for.”
Jesus Flores

“The best part of our union contract, more than anything, is the
support that it provides. The employer respects any agreement
that we strike through the union.”
Martin Marin

Steward Spotlight: Rachel Weeks, Meijer #201
Though Rachel Weeks is
the newest steward at Meijer
#201 in Greenville, she has
excelled in her role and is a
powerful voice for members at
her store.
“Rachel has been a steward
for almost one year. During
her training, she took the
initiative to reach out to more
senior stewards, even if they
were from another store, for

ard as well.”
In the 18 years that Weeks
has worked for Meijer, she
has held a variety of roles,
including management. Her
experience in these roles
has proven valuable for her
current position as a steward.
The time that she had spent
as a non-union manager at
Meijer allowed her to build
relationships with manage-

“I used to be really shy and quiet , somebody who would be
too nervous to speak up. So
I think that my favorite part
of being a steward is being
able to help those people,
the people that would have a
hard time speaking up or not
wanting to create waves . I like
helping people who haven’t found
their voice yet . People who know me now don’t
realize how shy and quiet I used to be because
now I have found my voice.”

Rachel Weeks, Meijer #201

advice,” Tina Zacarias, her
union representative, said.
“We have an excellent steward
team at Meijer #201. Rachel
fits in well with this group of
dedicated stewards, and with
their guidance and support
she has become a great stew-

ment which help her today
to communicate effectively as
a steward. Working in nonunion positions also showed
her the benefits of being a
union member.
Recalling an incident that
happened when she was

working in a non-union position in the pharmacy, Rachel
said, “One day the store was
really busy. I had been working for five hours or so with
no break, and I was ready to
go on break, at least to get a
drink. I was told, ‘You’re not
in the union anymore, you’re
not getting a break. We’re too
busy for you to take a break.’
It was then I realized there
are many simple things like
breaks — you don’t have without the backing of the union.”
The trust and respect that
Meijer #201 members have
for Weeks is a key part of her
success as a steward.
“Rachel is great with the
members. She generally
resolves issues at the store
level without needing to file a
grievance. She has great
relationships with management and the respect of
the membership. She is a
safety committee member,
and because she helps with
orientations she is one of the
first people that new members
meet when they start their
job,” Zacarias said. “She is an
awesome steward!”

There are currently five
UFCW 951 members
employed at Fry Krisp in production, secretarial and truck
driver roles.
Members at Fry Krisp
appreciate the benefits of their
union negotiated contract,
which includes guaranteed
wage increases, paid holidays
and paid vacations.
“One of the best parts of the
contract is that we have very
good vacation time, said
Jesus Flores, a sentiment

that is shared by many of his
coworkers at Fry Krisp.
“There is a small and unique
group of members working at
Fry Krisp,” John Cakmakci,
UFCW 951 president, said.
“It’s incredible to think that a
handfull of people can
produce so many different
products, and at such high
volume. Many people probably have something in their
pantry that was made by
UFCW 951 members
working at Fry Krisp.”

Show Your Union Pride
and Win a Prize
We’re proud of our union and want you to be, too!
That’s why UFCW 951 recognizes members who wear
their UFCW 951 stickers, buttons, badge holders, pins or
other logo items at work.
UFCW 951 officers and union representatives visit two
units in each of the local’s three regions every month, and
award the first member they see wearing one of these items
a Union Pride prize package containing a union t-shirt
and a $25 gift card.
Need a UFCW 951 logo item to wear to work? Contact
your union representative or the UFCW 951 office at
1.800.999.0951.

Recent Union Pride Winners

Betty Yee
Meijer #68

Mayra Cisneros
Meijer #271

Brittany Havier
Meijer #173

Laureen Walker
Meijer #70

Ruby Ramos
Meijer #271

Darlene Wehrmeister
Meijer #145
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UFCW 951 Events
Member Name: ______________________________

Employer & Unit #: ___________________________ Order form must be received by Sunday, July 24

$25 pOnly
fo er
Saturday, June 18
Thursday, August 11

Thursday, August 11

Phone: (_______)_____________________________ Park hours: 11 a.m. - 9 p.m.

r adm perso
& lu ission n
nch!

q Cell

UFCW 951 members can enjoy a fun-filled day at Michigan’s
Adventure on Saturday, June 18, and Thursday, August 11.
Located in Muskegon, this is West Michigan’s premier amuse–
ment and water park. The discounted $25 ticket price includes
admission to both parks and an all-you-can-eat lunch at 2 p.m.
Additional tickets are $35 each and include the lunch and access
to both parks. Tickets are sold on a first come, first serve basis
and will be distributed at the event. Member photo I.D. will be
required to pick up tickets.
Purchase tickets using your credit or debit card via PayPal at
www.ufcw951.org/events -or- complete the order form at right.
Tickets must be purchased by Wednesday, June 1 for the June event
or Sunday, July 24 for the August event, but may sell out before
then. A letter will be sent to the address provided to confirm your
attendance or to let you know the trip is sold out.

Water park hours: Noon - 7 p.m.

q Home

Email: __________________________________

Tickets: ___________ X $25 = ___________
(up to six)

Address: ________________________________

Tickets: ___________ X $35 = ___________
(additional)

City: ___________________________________
State: _______________ Zip: _______________

August 11 Ticket Total: $______________

Saturday, June 18
Order form must be received by Wednesday, June 1

Park hours: 11 a.m. - 7 p.m.

TOTAL ENCLOSED: $__________________
(June 18 + August 11 Totals)

Water park hours: Noon - 6 p.m.
Tickets: ___________ X $25 = ___________
(up to six)
Tickets: ___________ X $35 = ___________
(additional)

June 18 Ticket Total: $________________

Make your check or money order payable to
UFCW 951, and mail to 3270 Evergreen Dr. NE;
Grand Rapids, MI 49525. Refund policy: Requests
for a refund must be received in writing (mail, email
or fax) by UFCW 951 prior to June 1 for the June
event and prior to July 24 for the August event.

UFCW 951 DAYs AT THE BALLPARK
l

COMERICA PARK, DETROIT, MI

WEDNESDAY, MAY 18 — MINNESOTA TWINS

Discounted tickets include an all-you-can-eat pregame picnic at 11:30 a.m. and optional roundtrip bus transportation. Ticket packages can be found
on the order forms below.
This event will sell out quickly. The best way to purchase tickets before they
sell out is online using a credit or debit card via PayPal at www.ufcw951.org/
events -OR- return completed form with check or money order payable to UFCW 951
to 3270 Evergreen Dr. NE; Grand Rapids, MI 49525. Due to limited seating, members
may purchase one or two tickets only. Tickets are issued on a first come, first serve
basis and mailed to the address provided. UFCW 951 is not responsible for lost or
stolen tickets. Incomplete orders will not be filled.

Detroit Tigers v. Minnesota Twins
Wednesday, May 18 | First Pitch at 1:08 p.m.
Upper Box Infield Seat + All-You-Can-Eat Pre-Game Picnic
Round-Trip Bus Transportation, Upper Box Infield Seat + All-You-Can-Eat
Pre-Game Picnic

Bus
Departures

$30
$50

Grand Rapids: UFCW 951 Office
3270 Evergreen Dr. NE
Board @ 8:00 a.m.

Lansing: Meijer
6200 S. Pennsylvania Ave.
Board @ 9:30 a.m.

Tigers Ticket Order Form – May 18, 2016
Please Print Neatly. Order forms must be received by Friday, April 29. A letter will be sent to the
address provided to confirm your attendance or to let you know the trip is sold out. Refund policy:
requests for a refund must be received by UFCW 951 via mail, email or fax prior to April 29.
Member’s Name: ____________________________________________________________
Employer and Unit #:_________________________________________________________
Home Address:______________________________________________________________
City:_____________________________________State:__________Zip:________________
Phone: (____________) ___________________________________________ qCell qHome

Bus Trip to Greektown Casino
Monday, May 23

UFCW 951 is offering members a discounted bus trip to Greektown Casino in
Detroit on Monday, May 23, for $20 a person. Price includes $20 in casino cash,
along with round-trip bus transportation. Buses will make stops along three routes.
Each bus will arrive at the casino by noon and board for departure at 5:00 p.m.
(Boarding times listed below are exact, but return times are approximations.)
Casino regulations require individuals be at least 21 years old and present valid
picture ID matching the information provided to the union. Tickets are sold on a
first come, first serve basis. Due to limited seating, members may buy a
maximum of two tickets.
Tickets may be purchased using a credit or debit card via PayPal by logging on to
www.ufcw951.org/events -OR- mail completed order form below with a check or
money order made payable to UFCW 951 to 3270 Evergreen Dr. NE; Grand
Rapids, MI 49525.
Member information and payment must be received by Monday, May 9. This
is a popular event and may sell out before that date. A letter will be sent to the
addresses provided to confirm your attendance or let you know the trip is sold out.

Bus A
Muskegon
Meijer at 5300 S.
Harvey St.
Board @ 7:25 am
Return @ 9:20 pm

Grand Rapids
UFCW 951 at 3270
Evergreen Dr. NE
Board @ 8:25 am
Return @ 8:25 pm

Kalamazoo
Meijer at 6660
W. Main St.
Board @ 8:00 am
Return @ 8:50 pm

Jackson
Meijer at 2777
Airport Rd.
Board @ 9:30 am
Return @ 7:30 pm

q No q Yes Departure City: q Grand Rapids q Lansing

Ticket Quantity (2 TICKET LIMIT): _____________ x $____________ = Total $___________

Quarterly Membership Meetings
Wednesday, April 27 at 7:00 p.m.

Membership meetings are one way you can ask questions, get involved and
hear what’s going on with your employer, your industry, and your union!
Northern Region
All Seasons
Resort
760 S Cedar St.
Kalkaska

Eastern Region
UAW Local 228
39209 Mound Rd.
Sterling Heights

Central Region
UAW Local 652
426 Clare St.
Lansing

Western Region
UFCW 951 Office
3270 Evergreen Dr.NE
Grand Rapids

Lansing
Meijer at 6200 S.
Pennsylvania Ave.
Board @ 9:55 am
Return @ 7:00 pm

Novi
Kroger at 47650
Grand River Ave.
Board @ 11:10 am
Return @ 5:50 pm

Bus B

Email:_________________________________________@___________________________
Taking the bus?

Only
$20
per
pers
on!

Ypsilanti
Meijer at 3825
Carpenter Rd.
Board @ 10:35 am
Return @ 6:25 pm

Allen Park
Meijer at 3565
Fairlane Dr.
Board @ 11:25 am
Return @ 5:35 pm

Bus C
Saginaw
Meijer at 3360
Tittabawassee Rd.
Board @ 8:50 am
Return @ 8:05 pm

Birch Run
Meijer at 9515
Birch Run Rd.
Board @ 9:30 am
Return @ 7:30 pm

Madison Heights
Meijer at 1005 E.
13 Mile Rd.
Board @ 11:00 am
Return @ 6:05 pm

Detroit
Meijer at 1301
8 Mile Rd.
Board @ 11:30 am
Return @ 5:30 pm

Greektown Casino Ticket Order Form: Due by May 9
Member’s Legal Name:________________________________________________ Birth Date:_____/______/_______
Employer & Unit #:____________________________________________________________________________________
Phone: (________)____________________ qCell qHome Email: ___________________________________________

Supporting Our Troops:Military Care Packages
UFCW 951 will be sending another shipment of military care packages. See
your union representative for an order form or find it online at www.
ufcw951.org/discounts. Forms must be submitted by Sunday, May 15,
2016. Complete rules and guidelines are included on the order form.
Contact the union office at 1.800.999.0951 with any questions.
Thank you to all military members for your service!

Home Address:________________________________________________________________________________________
City:_________________________________________________________________ State:__________ Zip:_____________
Guest’s Legal Name:__________________________________________________ Birth Date:_____/______/________
Address:_______________________________________________________________________________________________
City:_________________________________________________________________ State:__________ Zip:_____________
Ticket Quantity (mark ONE box): q 1 ticket x $20 = $20

-or-

q 2 tickets x $20 = $40

I/We will ride the bus from (Circle ONE): Muskegon l Grand Rapids l Lansing l Novi l Jackson
Kalamazoo l Ypsilanti l Allen Park l Saginaw l Birch Run l Madison Heights l Detroit

