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MEMBER   Events  |  PG. 8 

Only a few select seats 
remain for the Members Only 
bus trip to Soaring Eagle 
Casino in October.

MEMBER s  only  BENEFITS  |  PG. 2

UFCW 951 Foundation 
Scholarship winners for the third 
quarter have been announced.

In late July, UFCW 951 
members working at Harding's 
#400 in Kalamazoo ratified a 
new contract containing better 
wages and benefits over the 
contract’s three-year term.

Members at Harding's voted 
unanimously to ratify the new 
contract.

"On behalf of UFCW 951, 
I would like to thank all of the 
individuals who served on the       
bargaining committee," UFCW 
951 President John Cakmakci 
said. "Thanks to the hard work 

of these dedicated members, 
we were able to secure many 
improvements for all of the 
members at Harding's in the 
new contract."

Devin Senneker, lead        
negotiator, said they were 
able to secure an increase 
in pensions and an increase 
in bonus days for people         

averaging 25 hours per week.
"We are pleased with the 

gains that were accomplished. 
It was a hard-fought battle 
with the company to secure 
gains in the contract," Senneker 
said. "We pushed as hard 
as we could to gain the most 
we could for our members. 
Special thanks to committee          
members Lori Poolman and 
Kelly Vanettan for a job                   
well done."

HARDING'S   #400   members  unanimously  RATIFy  NEW   CONTRACT
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Contract negotiations will 
begin soon for members 
at Meijer. As the first 
step in the bargaining 
process, members are 
being asked to complete        
bargaining surveys.

The purpose of the survey 
is to establish the priorities 
of bargaining committees 
during the process of 
contract negotiations. The 
surveys give each member 
a voice in negotiating   
their contract.

It is important that all 
members complete their 
bargaining survey. A large 
turnout sends a strong 
message to the company 
that members are engaged 
in the process and care 
about what happens.

On the other hand, 
a poor response may 
signal to the employer 
that the members are 
not concerned, which 
could weaken the 
union's leverage at the   

bargaining table.
"Bargaining is a great 

time for members to have 
a voice in negotiations. By 
responding to the survey, 
it gives us as negotiators a 
solid understanding what 
our members want," John 
Cakmakci, UFCW 951 
president, said. "Having 
a high response rate will 
also let the employer know 
where members stand. 
Employers know exactly 
how many of their workers 

are part of 
the union and 
how many are 
not, and they 
will use that 
information in 
formulating 
their contract 
proposals."

The survey 
will be 
available 
electronically 
via the UFCW 
951 website 
in mid-
September. 
Once the 
survey is 
available,

the union 

will send a link to members 
via text. If members do 
not have a phone that 
supports text messaging or 
do not have access to the 
internet, they may obtain a 
paper copy from the office 
when the survey becomes 
available, by calling 
1.800.999.0951 ext. 196.

After the survey is 
returned, the information 
will be used to construct the 
bargaining proposals.

Then, bargaining sessions 
will begin with Meijer. 
Negotiations can take 
a few weeks or several 
months depending on how 
far apart both sides are in   
their contract proposals.

Once bargaining 
concludes with the company 

presenting its best-and-
final offer, the union will 
take the proposal to the 
membership for a vote. 
Members will be provided 
information about the 
proposed contract at the 
vote, and UFCW 951 will 
answer any questions they 
have. Voting will be done 
in secret and a majority 
vote is required to accept 
or reject the contract. Strike 
authorization requires a 
two-thirds vote.

For more information 
about the bargaining 
surveys, or if you are 
interested in serving 
on the bargaining 
committee, contact your                
union representative.

preparations  for  meijer  bargaining  underway

UFCW 951 President John Cakmakci talks with 
members during a 2017 meeting about bargaining.

• Members without internet or text access,
should call 1.800.999.0951 ext. 196 to
request a paper copy.

• The Meijer unit that has the highest
response rate gets a free t-shirt.

• Members will receive a link for the survey
via text message in mid-September.

• Click on the link in the text message.
• Fill out the information in the form
• Answer the questions in the survey.

HAVE A VOICE IN NEGOTIATIONS BY TAKING THE 
MEIJER CONTRACT BARGAINING SURVEY

Survey Link: www.ufcw951.org/meijersurvey

We are pleased with the gains that were 
accomplished. It was a hard-fought battle 
with the company to secure gains in the 

contract."

— Devin Senneker, lead negotiator in the 
Harding's #400 contract talks"



   UFCW 951 congratulates the following winners of the 2019 third quarter UFCW 951 
Foundation scholarship programs which assist members in various aspects of their lives.
   Winners of the $750 Child Care Scholarships are Kelsey Hardt Meijer #43 and Rose 
Schneider Meijer #119.
   Winners of the $500 Education Scholarships are Nihad Dzebo Meijer #50; Ashton Powell, 
grandchild of Elizabeth Rose Meijer #191; Alexandra Schultz Meijer #163; Nicole Shook, child 
of Jason Shook Meijer #511 and Emilee VanTol Meijer #29.
   The $100 Family Enrichment Scholarship winners are Jasmine Barkley Meijer #42, 
Gurjinder Kaur Meijer #312, Lynda Nichols Meijer #188, Tammy Todd Rite Aid #1527 and 
Jitka Zippa Kroger #681.
   The $250 Medical Reimbursement award winners are Kristin Castro Meijer #226, Aimee 
Laing Meijer #185, Shana Laut Meijer #45, Roberta Lopez Meijer #50, Timothy Poddig Meijer 
#312, Joanne Scharich Meijer #64, Evelyn Shalhope Meijer #105, Donna Stefforia Meijer 
#229 and Valinda Weber Meijer #251.
   Winners of the $150 Utility Reimbursements are Lisa Barbersek Meijer #69, Tamela Bassler 
Meijer #47, Latonya Edwards Meijer #286, Talisa Flantoill Meijer #23, Alice Foote Meijer 
#56, Belinda Gallardo Meijer #209, Faith Guyott Meijer #50, Diana Hoffman Meijer #226, 
Pamela Horton Meijer #29, Stephen Lindgren Meijer #119, Troy Ludu Meijer #64, Lawrence 
Mason Meijer #27, Jennifer Nagy Meijer #278, Tracey Pask Meijer #35, Lola Rogers Meijer 
#195, Laurie Shoemaker Meijer #20, Nancy Szymko Meijer #254, Cathy Thibodeau Meijer 
#105, Tammera White Meijer #199 and Linda Wright Meijer #294. See page 4 for a list of 
the College Scholarship Winners.
   You can appply for these scholarships online at www.ufcw951.org/members/scholarships, or 
contact the union office or your union representative at 1.800.999.0951 for a paper application. 
Scholarship applications for 2019 are still being accepted until September 30, 2019.

CONGRATULATIONS TO THE 2019 
THIRD QUARTER SCHOLARSHIP WINNERS

ufcw  ofers  free  general  equivalency  classes

 Members Only Benefits
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UFCW members can take 

General Equivalency Diploma 
(GED) classes for free through 
Essential GED. This GED 
program offers a customized 
learning plan so you'll be 
able to successfully prepare 
yourself to pass the GED test, 
regardless of when you last 
went to school.

This program allows you to 
study at your own pace — all 

classes are self-guided and 
can be completed from your 
phone or tablet.

If you are interested 
in using this benefit, go to 
www.ufcw.org/members/
ged and fill out the form 
on the page. It may take 
a few days for the UFCW 
International Union to verify 
your UFCW membership. 
However, once confirmed, 

you'll receive an email that 
explains how to login and 
begin taking free online GED 
classes. 

At this time, this benefit 
is only available to UFCW 
members and retirees. Any 
questions can be directed 
to the UFCW International 
education helpdesk at 
education@ufcw.org.

I've been in the union for many years, even before the 
food and retail combined. The union helped me keep 
my seniority hours to help me get to and from doctors 

with the help of FMLA."

— Medical Reimbursement Award Winner 
    Aimee Laing from Meijer #185 in Auburn Hills

My parents both work hard to provide for 
us, but without putting myself in debt with 
student loans, I will not be able to afford 

college. Having this scholarship opportunity will 
at least shave off a little bit of the debt that I 
will have to repay."

— Family Enrichment Scholarship Award Winner 
    Jitka Zippa, child of Jennifer Zippa from
    Kroger #681 in Hillsdale

UFCW Local 951 has been beneficial in 
making sure I can have days off from work to 
help in raising a grandchild. Besides his math, 

reading/writing and science classes, this year Felix is 
taking a mini business course in summer school.

— Family Enrichment Scholarship Award Winner 
    Lynda Nichols from Meijer #188 in Livonia

earn  your  college  
degree  for  free!

The UFCW Free College Benefit ensures that UFCW 
members and their families do not have to pay out of 
pocket for any tuition, fees or e-books at Eastern Gateway 
Community College — resulting in cost savings of thousands of 
dollars.

The Free College Benefit covers any amount for tuition, fees 
or books that is not covered by federal or employer education 
grants.

Children (or stepchildren), grandchildren (or step-
grandchildren), spouses, domestic partners, and financial 
dependents of UFCW members are eligible for the UFCW 
Free College Benefit. Retired UFCW members are also 
eligible. 

Members can earn degrees in Business Management, 
Criminal Justice, Teacher Education, Paralegal, Professional 
Office Management or an associate of arts. In the Business 
Management area, members can choose from fourteen 
focuses: Advertising, Cyber Security, Data Science, Digital 
and Social Media, Entrepeneuership, Finance, Healthcare 
Management, Hospitality - Food and Beverage Management, 
Hospitality - Hotel and Event Management, Human Resources, 
Information Systems, Labor Studies, Marketing and 
Programming and Development. A Patient Home Navigator 
Certificate is also offered. For information on how to sign up, 
go to www.ufcw951.org/discounts/FreeCollege or speak 
with an EGCC enrollment specialist at 888.590.9009 to begin 
the application process.

Registration for Fall 2 Session begins on October 14 and 
the last day to register will be on October 16."

"
"

WINNERS OF The Voice of 951 QUIZ

   To be entered into a random drawing for one of five $25 gift 
cards, correctly answer the following five questions, the answers 
to which can be found in this edition of The Voice of 951.    
   Print your answers on a sheet of paper, along with your 
name and employer, and mail it to UFCW 951; 3270  
Evergreen Drive NE; Grand Rapids, MI 49525. Or email your 
answers, name and employer to comm.team@ufcwlocal951.
com. Be sure to include "Voice Contest" in the subject line. 
Entries must be received by October 31, 2019.

QUESTIONS:
1. What should Meijer members do if they don't have internet 
or access in order to receive a Contract Bargaining Survey?
2. If you wanted to earn your GED for free, what is the website 
address?
3. How much money did Stop & Shop lose in lost sales because 
of the strike?
4. How many College Scholarships were awarded for the 
2019-2020 school year and how much was each scholarship 
worth?
5. When are the next quarterly membership meetings and what 
cities are they located in?

WIN A $25 GIFT CARD
TAKE THE VOICE OF 951 QUIZ

Della Linsley Meijer #303, Anita Johns Meijer #302, 
Eddie Hunter Meijer #86, Nick Arrasmith 

Meijer #32 and Susan Lohela Meijer #185. 

The union has ensured that workers have better wages 
and pensions than they had before. The union also 
provides programs to help out workers with medical 

reimbursements.

— Education Scholarship Award Winner 
    Ashton Powell, grandchild of Elizabeth Rose from Meijer 
#191 in Plainwell"
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 News and Views

President's Message             
COLLECTIVE BARGAINING: A MEMBERS ONLY 
PROCESS, IMPACTED BY NON-MEMBERS
Over the next several months, 
the majority of UFCW 951            
members will be involved in 
collective bargaining. At UFCW 
951, the collective bargaining 
process works the same, re-
gardless of whether the contract 
covers 50 workers or 21,000.
    The first step in the process is 
to survey the membership. Mem-
bers’ survey responses are used 
to set the union’s bargaining 
goals and formulate bargaining proposals. Participating in the 
survey gives you a voice in your negotiations. A high survey 
return rate also tells your employer that workers are engaged 
in the process and supportive of the union’s bargaining goals. 
    During this time, the local also selects its bargaining 
committee. In my nearly 35 years negotiating contracts, I've 
always had members on these committees. The knowledge 
and insight members bring to negotiations is invaluable. They 
know better than anyone on either side of the bargaining 
table how a contract proposal will impact the membership.
   Next, formal negotiations begin with the union and compa-
ny's bargaining committees exchanging contract proposals 
detailing changes each side wants in the new contract. This 
back-and-forth process can take weeks or months, depending 
upon the complexities of the issues and how far apart the 
sides are in their proposals. Bargaining concludes when both 
sides agree they have reached the best compromise possible 
or the company presents the union with its best-and-final offer. 
   The union must take the company’s final offer to the 
membership for a vote. Members then have the chance to 
review the proposed contract and have their questions an-
swered before voting. 
    The contract vote is conducted by secret ballot. Members 
can vote to accept or reject the proposed contract, and possi-
bly authorize a strike. A simple majority is needed to accept a 
contract, while two-thirds of the vote is required to authorize 
a strike. 
   Only UFCW 951 members in good standing are allowed to 
participate in the collective bargaining process. Non-members 
cannot complete a survey, serve on the bargaining committee 
or vote on the contract. 
   You may believe this is fair - they don’t deserve a voice in 
the process - and I agree. However, these individuals are not 
only hurting themselves, they are potentially hurting you by 
choosing to be non-members.
   Employers know exactly how many of their workers belong 
to the union because they collect the dues via payroll deduc-
tion. Every non-member gives us less leverage, weakening our 
strength at the bargaining table. 
   Employers can also use that information to try to save 
money on the contract. Employers will look to see if there is a 
high non-member percentage among certain groups of work-
ers. This can be within a job classification, department, 
seniority range, or group of workers participating in a 
specific benefit such as health insurance, a 401(k) or pension. 
Once identified, these groups will be offered less pay, and 
the benefits they use will be reduced or even eliminated. The 
company will then put more money in areas with a higher per-
centage of union members in an effort to “buy” the contract.
   The union can fight against this tactic at the bargaining 
table, but if these proposals are in the company’s final offer, 
members have the right to vote on it. If the majority of the 
eligible voters think the contract is good for them, it will likely 
pass, even if the contract hurts other groups of workers. 
   The best way to prevent an employer from "buying" a 
contract is to have a high union membership percentage 
throughout the entire bargaining unit. Every day, union 
representatives and stewards work toward this goal. I 
encourage you to assist them by strongly urging your 
non-member coworkers to join the union so everyone can 
benefit from the next contract. If you would like to see the 
list of your coworkers who are non-members, contact your 
union representative. He or she would welcome your help in 
strengthening our bargaining power by increasing our 
membership numbers.

JOHN CAKMAKCI

HOW YOUR 951 FOUNDATION DONATION 
STACKS UP SO FAR IN 2019
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$7,500
Awarded in 

Education Scholarships

$6,750
Awarded in Child 
Care Scholarships

UFCW 951 
FOUNDATION
CHILD CARE

SCHOLARSHIP

$7,500
Awarded in Medical 
Reimbursements

$1,500
Awarded in Family 
Enrichment Scholarships

Donated to 
members 

through 
fundraisers and 

scholarships 
so far in 2019

$9,000
Awarded in Utility 
Reimbursements

              $75,000
Donated to members through workplace fundraisers

$30,000
Awarded in College 
Scholarships

   Where do your weekly 
donations to the UFCW 951 
Foundation go? Back to other 
members! In 2018, $73,000 
in scholarships was awarded 
along with over $102,500 

raised for members through 
workplace fundraisers. With 
your generous donations, we 
are on our way to surpassing 
that goal in 2019. This column 
shows how your donations 

help members.
See page 2 for a list of the 
2019 third quarter Founda-
tion scholarship winners & 
page 4 for a list of college 
scholarship winners.

strike  at  stop  &  shop  cost  company  $345  million  in  sales  loss
In April, members from 

five different UFCW locals 
in New England went on 
strike.

The 11-day strike 
lasted from April 11-21, 
months after negotiations 
between UFCW and Ahold 
Delhaize, parent company 
of Stop & Shope, stalled. 
The strike ended on Easter 
with a three-year contract. 

Ahold Delhaize's 
chief financial officer 
reported that while the 
strike resulted in $100 
million loss in underlying 
operating income, it cost 
the company $345 million 
in lost U.S. sales: $224 
million due to the work 
stoppage and $121 million 
during the recovery period.

"Today is a powerful 
victory for the 31,000 
hardworking men and 
women of Stop & Shop 
who courageously stood up 
to fight for what all New 
Englanders want — good 
jobs, affordable 

health care, a better 
wage, and to be treated 
right by the company they 
made a success," UFCW 
International said in a 
statement after the contract 
was ratified.

UFCW members and Stop and Shop employees strike in 
April, costing the company $345 million in sales loss.
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UFCW 951 
congratulates the 
following winners of 
the 2019-2020 UFCW 
951 Foundation College 
Scholarship program. 
Winners were selected 
by a committee of judges 
from UFCW 951 and the 
UFCW 951 Foundation.

Fifteen $2,000 tuition 
scholarships were 
awarded to assist 
members, or the family of 
members, with the cost of 
tuition.

Winners of the $2,000 
scholarships are Ashley 
Bartush, child of Janet 
Reusser from Meijer 
#163; Amanda Buie, 
child of Jeffrey Buie from 
Meijer #27, Noah Gore, 

child of Marshall Gore 
from Meijer DC #882; 
Victoria Gunst from 
Meijer #242, Weston 
Hafner from Meijer 
#312; Brittney Haluch, 
child of Dorothea Haluch 
from Meijer #191; 
Brooke Jaczynski, child 
of Darcie Jaczynski from 
Meijer #63; Brandon 
Kramer from Meijer 
#119, John Laughbaum 
from Meijer #311; 
Makaela Lewis, child 
of Patrick Lewis from 
Meijer #50; Andraya 
Musallam, child of 
Hanna Musallam from 
Meijer #105; Bernard 
Newby from Meijer DC 
#511; Jordan Postema, 
child of Shanen Postema 

from Meijer #199; 
Nicholas Scott, child of 
Deanne Scott from Meijer 
#42 and Jennifer Smith, 
child of Toby Smith from        
Meijer #53.

In addition to these 
$2,000 scholarships, 
UFCW 951 awards 
five $500 Education 
Scholarships quarterly. 
The Education 
Scholarships are 
distributed as 
reimbursements for 
eligible educational 
costs, including textbooks, 
course supplies, room and 
board, parking or testing 
fees, including GED or 
language-learning course 
fees.

Members may still 
submit an application 
for this year's Education 
Scholarship by September 
30, 2019.

Applications for the 
2020 scholarships will 
be available starting            
in October.

The work of the 
Foundation is primarily 
supported by members' 
voluntary weekly 
donations. For more 
information about 
this or any of the 
other UFCW 951 
Foundation scholarships, 
or to contribute to the 
Foundation, contact your 
union representative        
at 1.800.999.0951.

$30,000   awarded   To   2019 - 20   ufcw  951   COLLEGe   SCHOLARSHIp   WINNERS

Being a part of 
UFCW 951 gives 
me the peace of 
mind that I have 

better working conditions 
as well as benefits like 
holidays and improved 
safety measures at work. 
In addition, also having 
the benefit of increased 
wages on a regular basis."

— $2,000 College 
Scholarship Winner 
Bernard Newby from 
Meijer DC #511 in Lansing

"
While it is never 
easy relying on 
one paycheck, 

because of being a 
member of a union, 
my mother has had 
incremental pay raises 
over the years because 
of her union contract, so 
she didn't have to worry 
about having to ask her 
supervisor for a raise."

— $2,000 College 
Scholarship Winner 
Nicholas Scott, child 
of Deanne Scott from 
Meijer #42 in Saginaw

"
Being part of a union is like being part of 
family. Just like my parents offer me support, 
look out for my best interest and safety, so 

does my union. Even with this scholarship, the union is 
helping me to succeed in my education and future."

— $2,000 College Scholarship Winner Victoria 
Gunst from Meijer #242 in Lenox"

My education has benefitted me greatly and 
has opened paths for me to become a future 
mechanical engineer. This award will help 

to lessen the financial burden that college can place 
on a person. I'm thankful that UFCW 951 has given 
members and their families the chance to achieve their 
goals."

— $2,000 College Scholarship Winner Noah Gore, 
child of Marshall Gore from Meijer #882 in Newport
"

My mother has had a great experience with the 
union and is very thankful she is a member of it. It 
has shown my family and I that the union has the 

best interest of their members at heart and truly care for 
the hardworking people in this country."

— $2,000 College Scholarship Winner Brooke Jaczynski, 
child of Darcie Jaczynski from Meijer #63 in Roseville"

STEWARD  SPOTLIGHT:  CHANELL  WILCOxSON
A  CHAMPION  FOR  WORKERS  AT  KNOUSE  FOODS

In the nearly three years 
that Chanell Wilcoxson 
has been a steward at 
Knouse Foods, she has 
proven herself to be a 
steadfast advocate for the     
workers there.

Wilcoxson has helped 
guide her members through 
good times and bad, and is 
trusted by the membership 
at Knouse Foods. Wilcoxson 
helps welcome new 
members to the unit during 
orientation, and is always 
willing to answer questions 
and address concerns.

"The members at Knouse 
Foods, as well as myself, 
we all know that Chanell 
is amazing," Jolie Storm-

Artis, union representative 
for Knouse Foods, said. 
"Chanell is the head 
steward. She is great 
with signing members as                               
one-offs and during 
orientation. She is 
passionate about the 
work that the union 
does. For example, she 
raised a lot of money for 
the Foundation during 
the annual bowling 
fundraiser. That money 
will go to helping 
members in need and                     
providing scholarships."

During a recent layoff, 
Wilcoxson worked 
diligently to ensure that 
members in her unit were 

granted their 
rights under the 
contract and she 
helped bring the 
unit together to 
get through a very 
tough time.

She also served 
on the bargaining 
committee for the 
new Knouse Foods contract 
which was overwhelmingly 
ratified in July.

"Being on the bargaining 
committee let me see a 
whole different side to 
the union. There was a 
lot of conversation back 
and forth. At times, it was 
challenging trying to find 
level ground on certain 

issues that were big to the 
workers but that corporate 
didn't think were as 
important," she said. "Our 
pension was the biggest 
thing to us. It was nice 
to see that the company 
and the union could work 
together and come up with 
something cohesive to make 
everybody happy."

Wilcoxson has led the 

steward team at Knouse 
Foods to achieve nearly 
100% union membership at 
the plant. She is proud that 
the members at the plant 
know they can come to her 
and the other stewards 
when they need help and 
trust, knowing their steward 
team has their back in 
every situation.

No matter what obstacle is in 
your way, push forward. Staying 
positive and truthful is the best 

thing you can do. It's very important 
to take care of everyone that has 

an issue. I'm really proud of how the 
union makes people feel good about 
themselves. They do everything they can 
to make your work day better. It makes 
me proud to be a steward."

— Chanell Wilcoxson from Knouse 
Foods in Paw Paw

"

As a hard-
working, middle-
class family, 

we believe in living the 
American Dream. We 
truly appreciate how this 
union cares for our voice 
and strives for social 
and economic justice for 
all working individuals 
regardless of their cultural 
differences."

— $2,000 College 
Scholarship Winner 
Andraya Musallam, child 
of Hanna Musallam from 
Meijer #105 in Chesterfield

"
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A Union that Works For You

THE

UNION ADVANTAGE
#UNIONADVANTAGE

2019 totals

   One of the many reasons it PAYS to be a union 
member is the union contract! UFCW 951 stew-
ards and union representatives enforce the union 
contract to the membership's benefit. Here is a    
summary of what UFCW 951 has achieved for 
members through the enforcement of the contract 
so far in 2019:

523
Settled

Grievances

149
Full-Time

Jobs Secured

57
Members

Returned to

Back Pay Recovered 
for Union Members

Work

RETIREMENT

$58,648.91

MEMBER GETS BACK PAY DUE TO COMPANY ERROR

This was my first time filing a grievance 
with UFCW 951. The problem was 
fixed in such a speedy and timely man-

ner, and I was happy to finally receive the money 
for the work I had done!"

— Eric Sparks from Kroger #852, in Lansing

   Every day and in a variety of ways, UFCW 951 works to make members’ lives better. The follow-
ing are recent examples of your union at work.

Union Solution: The union filed a Step 1 
grievance. The company agreed that the pay 
was in fact due to the member and fixed 
the problem within 48 hours of filing the     
grievance. Sparks was very happy to receive 
over $600 in back pay.
   "This was my first time filing a grievance 
with UFCW 951. The problem was fixed in 
such a speedy and timely manner, and I was 
happy to finally receive the money for the 
work I had done!" said Sparks.

Non-Union Workplace: Non-union 
employees would have no union               
representative to go to bat for them when 
they have a problem with how they're being 
paid. Management could come up with 
numerous reasons why the employee was not 
entitled to be paid and the employee may 
be forced to accept that decision or fight the 
decision with an attorney. Non-union workers 
are often too afraid to confront management 
with pay issues because they don't want to be 
labeled a troublemaker.

UNION QUICKLY SOLVES WORKPLACE SAFETY ISSUE 
Members at a union store were consistently having to deal with standing water left      
behind by cleaning equipment, causing a slip hazard for everyone on the sales floor.

Union Solution: The steward filed a Step 1 
grievance. The manager at the store 
commented, "It won't do any good." A Step 
2 was then filed by the union representative. 
The company contacted the cleaning 
company and new machines were brought in 
to use in place of the leaky ones. Members 
were happy to have the safety 
issue resolved.

Non-Union Workplace: A company is 
not required to address a problem if it's 
not a violation of a health and safety law. 
Non-union workers have no one to turn to 
for help improving their safety, and may be 
forced to work in unsafe conditions in order 
to keep their job. Having access to a union 
representative who will be an advocate for 
your health and safety in the workplace is a 
benefit of a union contract.

MANAGEMENT DISCIPLINED FOR PUSHING MEMBER WHILE ON THE JOB
A UFCW 951 member was physically pushed out of the way by her manager while she 
was working.  

   Remember, each grievance is unique and subject to the terms of a specific contract. Situations 
may be resolved differently under other contracts. However, if you feel your contractual rights 
have been violated, contact your union representative immediately.

Union Solution: The member filed a   
grievance and the union representative     
immediately requested video from the date 
of the violation. After the pushing incident 
was viewed, the manager was disciplined 
and forced to apologize to the member for 
being physical with her. The member was 
happy to have an apology and satisfied 
knowing this wouldn't happen to anyone else 
going forward. 

Non-Union Workplace: Management 
could treat an employee however they'd 
like with no repercussion while working at 
a non-union workplace. There would be no 
one there to be sure that the mistreatment, 
physical or otherwise, stops. Workers would 
have no access to video evidence and it 
would be one person's word against the 
other with no union representative present 
to defend the worker.

Union Solution: The union steward filed 
a Step 1 grievance with the company. 
The union member was given her vacation 
week without having to hold a grievance        
meeting. She was very happy to be getting 
the vacation time she rightly deserved. The 
union has your back in the workplace and will 
be there to solve problems as they arise.

Non-Union Workplace: Non-union 
workers may not be guaranteed vacation 
time. Employers aren't required to give you 
vacation time. Those who don't work under a 
union contract, must stand up for themselves 
against the company and just hope their 
problem gets resolved. 

MEMBER WRONGLY DENIED VACATION TIME 
A long time member of UFCW 951 was denied vacation time that was requested the    
correct way, using the proper vacation request sheet.

"
MEMBER NOT PAID FOR WORK DONE DUE TO COMPANY ERROR
UFCW 951 member Eric Sparks from Kroger #852 in Lansing was not paid for an entire 
week of work due to an issue with the company's payroll system.



   Complete this official entry form in its entirety. Place an "X" in the box next to each prize you want to win. You can choose multiple prizes, as you can win more than one 
prize in 2019. Submissions must have at least one box checked to be entered in the giveaway. Mail this form to Membership Matters Give-a-Way; UFCW 951; 3270 
Evergreen Dr. NE; Grand Rapids, MI 49525. This entry form is also available online at www.ufcw951.org/members/MembershipMattersGiveaway. SEE WEBSITE FOR 
FULL LIST OF RULES AND CONDITIONS.
   Entry deadline: December 7, 2019. ONLY ONE ENTRY FORM PER MEMBER. If you submit more than one entry form, only the first form that is received will be 
entered. 

Legal Name _______________________________________________  Employer ___________________________________  Unit # _____________

Street Address _____________________________________________________  City ___________________________ State ___ Zip Code _______ 
 
Telephone Number (_____)______________________  Email _______________________________________________ Jacket Size _______________

q Cell
q Home

$500 HOME DEPOT GIFT CARD: 
Dale Gruszynski, Meijer #48

PELLET GRILL/SMOKER:
Brenda McQueen, Rite Aid #1529

UNION JACKET: 
Danielle Bulszewicz, Meijer #172 

Steven Sulka, Meijer #21

JULY WINNERSJUNE WINNERSMAY WINNERS
DAY/NIGHT ON THE TOWN: 

Mary Bartholomew, Meijer #29
$500 OMAHA STEAKS GIFT CARD:

Joseph Fouche, Meijer #85
UNION JACKET: 

Elliandre Arnouts, Rite Aid #4233 
Jessica Dravenstatt, Kroger #884

BACK TO SCHOOL SHOPPING SPREE: 
Demarris Harris, Meijer #158; Sharnea Cox, Meijer #68

MICROSOFT SURFACE GO TABLET:
Terry Webber, Meijer #191

UNION JACKET: 
Sandra White, Hallmark Living
Joanne Ososkie, Meijer #278

JANUARY — PRIZES AWARDED!
Weekend for Four at Great Wolf Lodge
  n  Amy Adams, Meijer #271
Samsung Galaxy Smartwatch
  n  Scott Lupnitz, Meijer #52
Union Jacket 
  n Travis Pienton, Meijer #210 & 

Lucy Snyder, Meijer #302
FEBRUARY — PRIZES AWARDED!
$400 Delta Air Lines Gift Card 
  n  Daniel  Bailey, Meijer #25
KitchenAid Mixer
  n  Barbara Detzler, Meijer #163
Union Jacket
  n  Arely Alvarado-Alamillo, Meijer #209 & 

Micah West, Meijer #69
MARCH — PRIZES AWARDED!
Detroit Tigers Ticket Package
  n  Melody Huntoon, Rite Aid #3520
Amazon Echo Show 
  n  Melissa Anderson, Meijer #108
Union Jacket
  n  Scott Bartz, Meijer #113 & 

Iuliana Bardas, Meijer #177
APRIL — PRIZES AWARDED!
Weekend on Mackinac Island for Four
  n  Loretta Smith, LM Foods #676
RC Video Drone
  n  Pius Anyunku, Kroger #852
Union Jacket
  n  Katelin Simpson, Meijer #32 &
      Desiree Almario, Meijer #67

MAY — PRIZES AWARDED!
$500 Home Depot Gift Card
  n  Dale Gruszynski, Meijer #48
Camp Chef Pellet Grill/Smoker
  n  Brenda McQueen, Rite Aid #1529
Union Jacket
  n  Danielle Bulszewicz, Meijer #172 & 

Steven Sulka, Meijer #21
JUNE — PRIZES AWARDED!
A Day/Night on the Town
  n  Mary Bartholomew, Meijer #29
$500 Omaha Steaks Gift Card
  n  Joseph Fouche, Meijer #85
Union Jacket
  n  Elliandre Arnouts, Rite Aid #4233 &
      Jessica Dravenstatt, Kroger #884
JULY — PRIZES AWARDED!
Back to School Shopping Spree 
  n  Demarris Harris, Meijer #158 &
     Sharnea Cox, Meijer #68
Microsoft Surface Go Tablet/Laptop
  n  Terry Webber, Meijer #191
Union Jacket
  n  Sandra White, Hallmark Living &
      Joanne Ososkie, Meijer #278
AUGUST — PRIZES TO BE AWARDED!
Weekend in Traverse City
  (Includes accommodations and $150 Visa gift 
card for food, gas and incidentals)
$500 Amazon Gift Card
Union Jacket (Two winners)

SEPTEMBER
q Auto Repair
  ($500 Belle Tire gift card)
q $500 Best Buy Gift Card
q Union Jacket (Two winners)

OCTOBER
q Holiday Shopping Spree
      ($500 Visa gift card, two winners)
q Nintendo Switch
    (One game included)
q Union Jacket (Two winners)

NOVEMBER 
q Weekend for Four at Shanty Creek
   (Includes accommodations and $150 Visa gift 
card for food, gas and incidentals)
q $400 Cabela's Gift Card
q Union Jacket (Two winners)

DECEMBER
q $5,000 Disney Vacation Package
   (Customized by a travel agent for your family)
q Amazon Fire TV Stick & $100 Hulu Gift Card
q Union Jacket (Two winners)
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Without unions it 
would be difficult 
to get fair treatment 

from employers.”
— Brenda McQueen from 
Rite Aid #1529 in Lowell, 
winner of the Camp Chef 
pellet grill/smoker

Jessica Dravenstatt
Kroger #884

Sharnea Cox
Meijer #68"

We really need to 
be unionized and 
be in the union and 

fight for stronger wages 
and stronger benefits."

Joseph Fouche
Meijer #85

Demarris Harris
Meijer #158

Brenda McQueen
Rite Aid #1529

Danielle Bulszewicz
Meijer #172

Mary Bartholomew
Meijer #29

membership matters give-a-way
2019

over $20,000 in prizes!

"
I just started 
working at Meijer in 
July. It was a very 

good, nice presentation 
about supporting its 
workers, its members, and 
I just thought that was 
awesome."
— Terry Webber from 
Meijer #191 in Plainwell, 
winner of the Microsoft 
Surface Go Laptop 
2-in-1Tablet

"
Terry Webber
Meijer #191

— Dale Gruszynski from 
Meijer #48 in Bay City, 
winner of the $500 Home 
Depot Gift Card



EASTERN REGION
Cassandra Andrews Meijer #72, Sydney Barker Meijer #197, Mohamed Beghidja Meijer #64, Austin Bogdanski Meijer #27, Leah Bunzeluk Meijer #188, Janey Cairns Meijer 
#172, Ashante Childs Meijer #268, Darius Clark Meijer #68, Dorothy Fowler Meijer #35, Cynthia Frakes Meijer #64, Dan Furry Meijer #243, Reed Galvin Meijer #260, Cory 
Granger Meijer #881, Charles Gordon Meijer #231, Brittany Hatcher Meijer #145, Ethan Heck Meijer #883, Autumn Hill Meijer #188, Kerry Hoeltzel Meijer #34, Diana Howell 
Meijer #197, Donna Huertas Meijer #68, Antonay Johnson Meijer #63, Scott Klanke Meijer #64, Randi Kramer Meijer #222, Rylan Maldonado Meijer #123, Tabitha Marshell 
Meijer #242, Maureen McLennan Meijer #54, Jacqulyn Owens Meijer #35, Kyliel Parrish Meijer #231, Travis Pride Meijer #231, Oletha Richardson Meijer #231, Susan Rock 
Meijer #229, Kristin Sheffer Meijer #105, Debbie Thompson Meijer #227, Eric Warsop Meijer #172, Patricia Westcott Meijer #227, Amecia Williams Meijer #286

CENTRAL REGION
Rosemary Aikens Meijer #23, Davennia Aragon Meijer #174, Kyle Baker Meijer #324, Tyona Bracy Meijer #29, Devon Bullard Meijer #270, Lequan Tyree Cannon Kroger 
#884, Marilyn Clark Meijer #108, Kenneth Conly Meijer #140, Matthew Connell Meijer #85, Amy Ellsworth Kroger #890, Tony Graves Meijer #44, Traci Grube Rite Aid 
#4378, Matthew Halfmann Meijer #511, Charles Hendrickson Kroger #888, Jill Hetherton Meijer #244, Amber Jando Meijer #29, Nathan Kronner Meijer #324, Tamara 
Linsday Kroger #680, Amber Lytle Kroger #681, Pamela Mitchell Meijer #213, Bukumi Nyirahabimana Meijer #855, David Payne Meijer #187, Patricia Pauwels Kroger #884, 
Scott Roke Meijer #44, Anthony Schneider Kroger #738, Stephen Smith Meijer #512, Alexia Thompson Meijer #44, Shannon Trelfa Meijer #282, Dawn Tucker Meijer #30, 
Melina Marie Walker Kroger #887, Shedel Washington Jr. Meijer #324, Norman Zemer Kroger #680, Martin Zuker Kroger #811

WESTERN REGION
Sara Benedik Meijer #248, Katherine Burns Meijer #19, Dustin Castaneda JBS, Teresa Cross Meijer #193, Colin Deridder Meijer #47, Cameron Guernsey Meijer #199, David 
Hermenitt JBS, William Hertz Meijer #250, Buenafe Holroyd JBS, Crystal Hurley Meijer #271, Inessa Jenson Meijer #311, Reyes Juarez Meijer #254, Krystal Krueger Rite Aid 
#2274, Kyaw Kyaw JBS, Stephen Lisiecki Meijer #293, Mung Lone JBS, Shawnee Meeks Meijer #205, Jeremy Mills Meijer #47, Arceles Mister JBS, Aleah Mullarkey Meijer 
#171, Austin Mulder Meijer #199, Timothy Murray Meijer #221, Anna Newhouse Meijer #302, Carine Ngandu JBS, William Norcross Meijer #20, Ariel Norder Meijer #20, 
Allison Obarr Meijer #312, Mary Raby JBS, Shane Ralph Meijer #158, Angela Sanchez Rite Aid #1525, Scott Stephens Meijer #221, Linda Stephenson Meijer #50, Rita Sterling 
JBS, Andrea Watson Meijer #199, Travone White Meijer #271, Aaron Zickafoose JBS

Union members earn 
thousands of dollars in 
higher wages, healthcare 
and great benefits. Here 
are some of the top ways 
workers benefit from 
UFCW 951 membership:
1. Union Contract

The wages and benefits 
you receive are negotiated 
by committees made 
up of members just like 
you, voted on by the 
membership and secured in 
a legally-binding contract.
2. Guaranteed Wage 

Increases
Without a union contract, 

you are not guaranteed 
wage increases. Who 
receives a raise - and 
the amount of that raise 
- becomes strictly a 
management decision. You 
could go years without a 
raise or even get a pay 
cut. Without your contract, 
management has the right 
to reduce your pay rate at 
any time, for any reason.
3. Paid Breaks & Lunches

By law, only minors 
are required to be given 
breaks. There is nothing 
besides your union 
contract that prevents your 
employer from forcing you 
to work your entire shift 
without a break or lunch, 
paid or unpaid.

4. Paid Holiday & 
Vacations

The only reason you 
receive holiday pay or 
paid time off is because 
you are covered by a union 
contract. Your employer is 
not obligated to provide 
either of these benefits 
under the law.
5. Daily Overtime Pay

Legally, your employer 
is only obligated to pay 
overtime after 40 hours 
in a week. It is your union 
contract that requires 
overtime pay after 
working eight hours in a 
day.
6. Schedule Guarantees

Without your union 
contract, you have no 
guarantee of hours, daily 
or weekly. Additionally, 
your employer could 
change your schedule at 
any time during the week, 
if they post a schedule at 
all.
7. Just Cause for 

Termination
Michigan is an 

employment-at-will state. 
This means that without 
the "just cause" provision 
in your union contract, you 
could be terminated for 
any reason or no reason 
at all. Your contract also 
includes a grievance 
procedure for 

you to challenge unjust 
terminations and other 
management actions.
8. Solidarity

Union members don't 
have to struggle alone. 
Unions have a long history 
of supporting communities 
and individuals during 
a hardship. So far in 
2019, $75,000 has 
been donated to UFCW 
951 members through 
workplace fundraisers.
9. Discounts

UFCW 951 members 
have access to many 
different discounts, 
including our free GED 
and Associate Degree 
programs, life insurance, 
legal services, auto 
services, tax preparation 
and member only 
events. Additionally, the          
AFL-CIO's Union Plus 
Program offers discounts 
and benefits to current and 
retired members as well as 
their families.
10. Scholarships

The UFCW 951 
Foundation provides many 
different scholarships to 
help members and their 
families. From education 
and college, to utility, 
medical, child care and 
family enrichment. UFCW 
951 offers members a 
variety in assistance.

ufcw   951   membership   -   it   pays   to   belong

PG.7

The Union Advantage

RECENT UNION PRIDE WINNERS
Julie Baldwin Meijer #30, Tammy Ballor Meijer #881, Lisa 
Barbersek Meijer #69, Guadalupe Carrillo Harding's #400, Jason 
Fluellen Meijer #237, Michael Geren Knouse Foods, Michael Gravilla 
Meijer #511, Daryl Hollis Meijer #50, Joseph Jablonski Meijer 
#581, Ronald Koppenaal Meijer #47, Donald Langer Meijer #213, 
Sidney Lewis Meijer #180, Molly Merrill Meijer #56, Wendy Parker 
Meijer #302, Saundra Robinson Meijer #286, Danny Thorpe Meijer 
#53, Makala Thurman Rite Aid #1612, Teri Ueberroth Rite Aid 
#1529

SHOW YOUR UNION PRIDE 
AND WIN A PRIZE

We’re proud of our union and want you to be, too! That’s why 
UFCW 951 recognizes members who wear their UFCW 951 stickers, 
buttons, badge holders, pins or other logo items at work. 

Union representatives visit two units in each of the local’s three 
regions every month and award the first member they see wearing 
one of these items a Union Pride prize package containing a union 
t-shirt and a $25 gift card. 

Need a UFCW 951 logo item to wear at work? Contact your union 
representative or the UFCW 951 office at 1.800.999.0951.

Makala Thurman
Rite Aid #1612

Jason Fluellen
Meijer #237

Mike Gravilla
Meijer #511

Saundra Robinson
Meijer #286

Michael Geren
Knouse Foods

Daryl Hollis
Meijer #50

CONGRATULATIONS 2019 SECOND QUARTER UFCW 951 ABC DRAWING WINNERS

Mung Lone
JBS

Western Region

Jacqulyn Owens
Meijer #35

Eastern Region

   The second quarter winners for the 2019 UFCW 951 Active 
Ballot Club drawings have been announced and are listed 
below. All UFCW 951 members who donate at least $1 a week 
to the Active Ballot Club (ABC) are entered into a drawing to 
win a $25 gift card. Winners from each of the local’s three 
geographic regions are randomly selected each quarter.
   The ABC provides members with protection against anti-
union politicians by supporting pro-worker candidates:        
Democrats, Republicans and Independents. Contributions to the 
ABC help workers level the political playing field by activating 
and amplifying their political voice. For more information about 
this and other ABC contests, contact your union representative. 

Patricia Pauwels
Kroger #884
Central Region
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Members Only Events & Programs

   UFCW 951 is offering members a discounted bus trip to Soaring Eagle Casino in Mt. Pleasant on 
Wednesday, October 16 for $20 per person. The price includes $20 in premium play, a $5 din-
ing voucher, $10 in BINGO bucks, seven hours at the casino and round-trip bus transportation. 
One bus has already sold out, but there are still seats available on the bus stopping in Kalamazoo, 
DeWitt and Caledonia.
   Casino regulations require individuals be at least 18 years old and present valid picture ID 
matching the information provided to the union. Tickets are sold on a first come, first serve basis. 
Due to limited seating, members may buy a maximum of two tickets. 
   The best way to purchase tickets before they sell out is by paying online using a credit or debit 
card at www.ufcw951.org/events -OR- mail the completed order form below with a check or 
money order payable to UFCW 951 to 3270 Evergreen Dr. NE; Grand Rapids, MI 49525. 
   The order form and payment must be received by Wednesday, September 25, but tickets 
could sell out before then. A letter will be sent to the member’s address provided to confirm your 
attendance or to let you know the trip is sold out. 

UFCW 951
BUS TRIP

Member’s Legal Name:________________________________________________________

Birth Date:_____/_____/________  Employer & Unit #:______________________________

Phone: (_________)___________________________________  q Cell    q Home  

Email:______________________________________________________________________

Home Address:_______________________________________________________________

City:___________________________________ State:___________ Zip:________________ 

Guest’s Legal Name:__________________________________________________________

Guest’s Birth Date:_____/_______/________   Is your guest a coworker?     q Yes    q No 

Guest’s Home Address:_________________________________________________________

City:_____________________________________ State:__________ Zip:_______________

Member’s Players Club #:_________________   Guest’s Players Club #:_________________

Reserve a spot for (check one): q Me ($20)     -OR-    q Me and a Guest ($40)

I/We will ride the bus from:  ___ Kalamazoo   ___ Caledonia    ___ DeWitt  

Soaring Eagle Casino  u  WEDNESDAY, OCTOBER 16, 2019

October 16, 2019  u  $20 per person

Kalamazoo
Meijer #119

6660 W. Main
Board at 8:30 a.m.

Return about 10:15 p.m.

Caledonia
Meijer #199

1801 Marketplace Dr. SE
Board at 9:30 a.m.

Return about 9:30 p.m.
DeWitt

Meijer #209
12821 Crossover Dr.
Board at 10:45 a.m.

Return about 8:15 p.m.

This event is a benefit of membership in Local 951. Members may bring guests such as family members. Local 951 reserves the right 
to refuse admission to any person because of space limitations or if the person chose not to become a member while working in a 
store or plant represented by Local 951. 

UFCW 951 members enjoyed a day at Michigan's Adventure in June.
Over 600 tickets were sold as members and their family made the 

trip to Muskegon to enjoy the 250-acre WildWater Adventure and 
amusement parks.

Tickets into the park were bought at a discount and included 
access to both parks as well as an all-you-can-eat buffet, catered by 
Michigan's Adventure. With minimal lines, members were free to enjoy 
the attractions without long wait times.

bus schedule

Leo Ruell feeds the giraffe, Jabari at the Giraffe Encounter at the Detroit Zoo.

"
We got a good price on tickets 
and the union helps you out in 
a lot of other areas. The union 

(brought us to Michigan's Adventure) and a 
good day's worth of fun."

— Keith Shumaker, first UFCW 951 
member through the gates, from Meijer #511 
in Lansing

Family time. It wasn't even an expensive trip. 
Just go and have fun."

— Cheryl Ruell, from Meijer #242 in Lenox, pictured 
above with her family"

Left: UFCW 
951 retiree 
Rich Krasinski 
with his 
grandson 
Shayne.

Right: The 
Arnold family 
is prepared 
for a fun day 
at Michigan's 
Adventure.

                                             discounted members Only event

UFCW 951 members 
enjoyed a day at the 
Detroit Zoo on Wednesday, 
August 14.

Members were able to 
purchase six tickets at a set 
price of $14 for adults and 
$11 for both children ages 
2-18 and seniors age 65 
and up. 

Additional tickets were 
available for purchase at 
the regular day price. The 
ticket price included a lunch 
of a sub sandwich, chips, a 
cookie and a drink. 

Members were able to 
enjoy attractions such as the 
Giraffe Encounter, Arctic 
Ring of Life, Australian 

Outback Adventure and 
Butterfly Interpretive 
Gallery, along with riding 
the Taubman Family 
Railroad and Carousel, 
among many others in 
the 125 acres of animal 
exhibits. Over 230 tickets 
were sold for this event.

over  600  ufcw  951  members   enjoy   
day   at  michigan's   adventure


